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EXL) 5063 10.3% 47.6% 6.9% 25.8% 9.2% 0.2% +3.4
dtisE 190 6.8% 44.2% 2.6% 27.4% 18.9% - +4.2
it 227 7.0% 45.8% 5.3% 27.8% 13.7% 0.4% +1.7
= 2306 11.3% 49.6% 6.4% 24.5% 7.9% 0.3% +4.9
& 826 10.4% 50.4% 8.5% 23.2% 7.4% 0.1% +1.9
g 779 9.6% 47.4% 8.3% 27.6% T71% - +1.3
hE-mE 436 11.0% 40.6% 8.3% 28.0% 12.2% - +2.7
Ju 299 8.7% 38.1% 5.0% 32.8% 15.4% - +3.7

<BE>HEH 2013FEEDFERARBEL (KPE- KEBE) .

(1 g g

wa | WAz | mossw | @ | paom [AILIEL gme | HAS
EL) 4673 10.4% 50.0% 6.4% 25.1% 7.9% 0.1% +4.0
dtisE 132 9.1% 40.9% 9.1% 25.0% 15.9% - 0.0
it 177 10.7% 35.6% 7.9% 33.3% 12.4% - +2.8
M= 2249 11.0% 52.6% 5.5% 24.5% 6.4% 0.0% +5.5
&R 772 11.5% 48.2% 8.4% 24.6% 7.0% 0.3% +3.1
plin- 753 9.6% 52.2% 6.2% 25.2% 6.5% 0.3% +3.4
FPE-mE 347 8.6% 44.7% 5.8% 28.0% 12.7% 0.3% +2.8
Ju 243 7.8% 47.3% 7.8% 23.0% 14.0% - 0.0

T) g S A TR O MEFRERLTEY . ISR T TEEDBEY
i dtisE

Rt FHR.EFR.UBR. EHE. ULEE.EER

ER:-ZHE. AR FER. BER. TER. BB, #RIIR

TR IR RFR.OHBR. EUR. BIR. EHR HER. BHNR. KER

R ZERZER. mEA. KRF. EER. KRR, F1gUR
TE-mEFRE. SRE.AUR. AR UOR EZSR. FIR. ZER. SR

A ERREER. RER. BAR. XSR. BHE. ERBR. FER

_1 0_
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2Z (ighl 2013FEOPREAREL (ERHMS) )

WFRITRDE, PE - OEMSNOBIEICHNT. MEZ2D1 N MNEd] ZLEO>TWD, IEIDEEN
DRV A~BEIDEEN OS] CABLTND,
FE. MBZ2D — @] ORIV EERDE, COMBETEMIB, MBTHD. BHR +33%M1V ) |

it BARRAY ) [ TB8Z2] D NEd) ZHBRIAS EO>TND.

WMihigEl 2013FEEDhRIERAREL

(%A P)
Ny =
o | WAz | moomw | @a | paomy [AISIEL . gme | HAS

EL 5063 7.5% 30.5% 5.3% 47.2% 9.3% 0.2% +2.2
tisE 190 4.2% 28.9% 4.2% 48.9% 13.7% - 0.0
ik 227 7.9% 34.4% 4.8% 43.2% 9.7% - +3.1
B®R 2306 8.4% 30.7% 5.1% 46.8% 8.5% 0.4% +3.3

s Ep 826 7.5% 29.1% 6.1% 46.4% 10.9% 0.1% +1.4
Plin 779 7.3% 32.0% 4.9% 48.0% 7.8% - +2.4
hE-HE 436 4.6% 28.7% 5.7% 51.4% 9.6% - -1.1
Ju 299 6.7% 29.8% 5.4% 46.2% 12.0% - +1.3

<BE>HEE 20128 EOHRITAREL
(96 A)
T :
o | wAs | moomw | @a | paomy [AFETEL . gEe | BAS

24 4673 7.3% 32.6% 4.7% 43.9% 11.4% 0.1% +2.6
itisE 132 4.5% 27.3% 4.5% 48.5% 14.4% 0.8% 0.0
w"iL 177 6.2% 28.2% 5.6% 46.3% 13.6% - +0.6
= 2249 7.9% 33.8% 4.4% 43.0% 10.9% 0.0% +3.5
&R 772 7.1% 30.7% 4.1% 45.3% 12.6% 0.1% +3.0
plin- 753 7.3% 31.2% 5.4% 45.7% 10.4% - +1.9
HE-mE 347 6.6% 36.6% 4.0% 43.2% 9.5% - +2.6
Ju 243 6.2% 32.5% 7.0% 39.9% 14.4% - -0.8

T) g S A TR O MEFRERLTEY . ISR T TEEDBEY
i dtisE

Rt EHR.
TR

BR:
HER:
R

IJ.I *IJ

:EL-m
hE-mE: BRE,
A fERE. kB

BFR.
AR,
1 REFR.
BER.
SRE.

MER.
BER.
HRR.
REDAT.
RE LR
R RER.

EHE.
BER.
EWR.
PNITEN
LEER.
AR

Wiz R,
FER.
AR,
EER.ZRER.MILUE
WAL,
VNN

BER

RRE. AR
BHE. HER. BHNR

VIR

EERE FNR.ERE. ML
ERBR. HBE

BIER

_11_

(C)2012 Recruit Holdings Co.,Ltd. Recruit Works Institute All Rights Reserved.




Recruit Works Institute RARELAE

25 (20145 %BOHZRABREBEL BGRE) ]

2014 FZMBOEREDHZRARBA UL, MEd] B1%) N IME221 (40%) ZLEE>TRO
C1A%BMA YR « BEZBBUIL2010FRMR. MBZD @D OIRA Y ~ISFEFRI A T E
ToTB,

FZ. TURIESHBREEB U] F20135F2% (39.7%) £IFEFERUKETHD3I8.1%THD. H4EID
TEIEREDHZEBEER UL TLVZL,

M2014FZEDHEZRAREL BRE)

HZ 5 40% B 5.1%
|
_ Mm%
. EhHoAL 28.1% | HMSELY 24.6% LRTHSH%EFALAL 38.1% 0.2%
<BESVVEFFEOHERAREL (ERE)
¥z %32% ,mlé 3.6%
R I ‘ s At tm ] 25
EhH L 27.8% HMSEL 255% LRTESBEFEALAL 39.7% 015
A0

BHZERARBEL (BRE) DRFELR
ONEZ%5—E5 10N rDFF LR

WA b
5
4 4
3
) |
1 4
0
-1
-2
-3
-4
-5
2010 2011 2012 2013 2014
5 5 P P 5
ORBLOEFLE
(96 A)
Wiz | mboun | ms | baouy [AHEIEL gme | HAS
2014528 4.0% 28.1% 5.1% 24.6% 38.1% 0.2% -1.1
20135 % 3.2% 27.8% 3.6% 25.5% 39.7% 0.1% -04
20125 % 3.4% 26.7% 4.1% 28.2% 37.4% 0.2% -0.7
20115E 28 3.1% 29.8% 5.3% 38.3% 23.3% 0.0% -2.2
201052 4.9% 62.0% 7.9% 24.6% - 0.5% -3.0

E)EEOFEARBLIF2010EZLYFAELTLS
20105 Z (&, FAORBELZERTAEIC. TURIESBRBREALEVIERIRERICANTLVEL O,
2011 ZELIBR L2010 22 (L B SIS LB TERLVASELLTREHE
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25 [(REXERRA 2014FFEOHFREAREL BRE) ]

NHESRBRICRDE. HES1000AKBEE. HES1000AMEEHEEEIC, MED1 D M8Z22] 2L
@->TWd, BBEULD MH 5LV BEE1O00AXRBEZEICHNT24.1%. 1000 AUETEECHNT
257%EBH>TRD, BREDH%ZFARBLUESEOSEIEAICEEINDIEED DD,

RESHERZMNI<KRBTHDIE, DLORESRET MNEd] D MBZ2D] ZLA>TND, ZIZ0L.
B5~09AEE (+14% K1V ) ERESS5000AMUEEE FO8%RT Y R) [CHRNT. M8221 O ME
D] ZEO>TWD,

WAEXRBHRRA 2014FZFEZOHERARBL (BRE)

(%RATP)

o | was | moonw | ms | beoun [AIESEL gEa || BAD
£ | s063] 40% 28.1% 5.1% 24.6% 38.1% 0.2% -1.1
1000AKE | 3644 | 4.0% 26.9% 4.7% 24.1% 40.1% 0.1% -0.7
5~99A[ 1029 | 35% 21.8% 2.1% 27.7% 44.7% 0.2% +1.4
100~209A[ 1112  4.0% 25.5% 5.3% 22.1% 42.9% 0.1% -13
300~999A| 1503 [  4.2% 31.5% 6.1% 23.2% 34.9% 0.1% -1.9
1000ALLE | 1419 40% 31.1% 5.8% 25.7% 32.9% 0.4% -1.8
1000~1999A| 656 |  3.0% 32.0% 6.7% 23.2% 34.8% 0.3% -3.7
2000~4999 A 486 |  4.7% 32.5% 5.6% 28.2% 28.8% 0.2% -0.9
5000ALLE[ 277 5.1% 26.7% 4.3% 27.1% 35.7% 1.1% +0.8

<$E> REEREA 203FZHEOHFRAREL (HRE) ,

(%RATH)

| #xs | mhoun | me | baos [AIETED) gEe || MRS
1000A%%E | 3147 3.2% 26.0% 3.6% 25.1% 42.0% 01% | -04
1000ALIE | 1526 |  3.2% 31.7% 3.7% 26.3% 35.0% 02% || -05
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& (&Rl 20145Z%B0OHFHRARBL BRE) )

EREBRZADETCRDIE, HEXET Ed] 1 [BXD) Z2LEO>TNDID. ZOHDERETIE MEZXDI N
NEid1 720> TS,

Rzl <R, Fimi%J N MR ZEE>TNBDIE. ERE - B8l (+6.1% MV F) D;REY —

EXE (+59%M1 Y ) BE-BDY—ER - BERED, I7GE (+25%R1 V) BETHD, —H. E
31 ORI (823 étﬁatmé%@a\ BEE - HE (—129%1"{‘ R 88 - KRR - B -
QO%MA Y1) | 8ik - BF - BHEIR (-81%/K1 VM) BE—BOREETHD,

WETER 201455 EOFERAREL (Sh) A
wa | wxs |mboun| @ [bosun [AFEIEL gEe || B8

EE 3 353 5.1% 30.6% 4.0% 25.2% 35.1% - +1.1

BB S 1819 4.0% 35.8% 9.1% 30.1% 20.8% 0.3% -5.1

BMm| 237 5.1% 33.8% 7.6% 32.1% 21.5% - -25

L #K- B 197 5.1% 40.6% 10.2% 28.9% 15.2% - -5.1

S EER-2E| 167 6.6% 35.3% 15.6% 29.9% 12.6% - -9.0

WW-IoUh-Too=TYL g 207 3.9% 44.9% 8.7% 24.2% 18.4% - -4.8

avEa—4-EIEHR - OARRESE 50 2.0% 24.0% 2.0% 34.0% 38.0% - 0.0

HEK-BF-ERMH 99 - 26.3% 8.1% 32.3% 32.3% 1.0% -8.1

BHEE-#E| 156 3.8% 42.9% 16.7% 28.2% 1.7% 0.6% -12.9

FRE AR R 88 2.3% 36.4% 8.0% 28.4% 25.0% - -5.7

REF 929 4.5% 21.4% 3.7% 21.5% 48.8% 0.1% 10.8

EFEEl 499 2.8% 21.0% 3.4% 19.8% 52.9% - -0.6

/INFEE[ 430 6.5% 21.9% 4.0% 23.5% 44.0% 0.2% +2.5

e S 398 2.5% 25.1% 2.0% 27.6% 42.5% 0.3% +0.5

]R1T Al 1.4% 22.5% 2.8% 53.5% 19.7% - -14

I 47 4.3% 19.1% - 25.5% 51.1% - +4.3

FEHEE-EREE-ERMAE| 183 3.3% 36.6% 3.3% 25.1% 31.7% - 0.0

—EX-HHRE 1512 3.8% 23.5% 2.2% 19.0% 51.2% 0.3% +1.6

1EEREIER| 378 1.3% 14.8% 1.1% 13.8% 68.8% 0.3% +0.2

EmzEl 267 4.9% 26.6% 3.7% 22.1% 42.7% - +1.2

TEIER 90 2.2% 16.7% - 11.1% 70.0% - +2.2

HBEY—EXE 68 5.9% 38.2% - 19.1% 35.3% 1.5% +5.9

B¥E-FEXE 79 - 5.1% 1.3% 13.9% 78.5% 1.3% -1.3

E&E-Ei 131 8.4% 30.5% 2.3% 23.7% 35.1% - +6.1

KES-AR -G - KEE 42 7.1% 35.7% 2.4% 33.3% 21.4% - +4.7

T BLERIT. BMOKER - BREERVVEHRT
T)RBRRE., HHTREO—HZERE
F) ARV TLRID ., BEHBA DG D, BET—RLLTSR

<BE>EEN 203FZEHEOHFERAREL (BRE)

(%A )
——— .

i | wzzn |zpoun| @E | bessn %gg&ff? may || HE2
e 295 5.8% 23.7% 3.7% 33.2% 33.6% - +2.1
qEE 2165 4.2% 37.1% 5.4% 31.0% 22.2% 0.1% -1.2
EE 989 2.3% 21.1% 2.2% 21.3% 52.7% 0.3% +0.1
EE 3 288 1.0% 23.3% 2.8% 25.3% 47.6% - -1.8
H—ER-EHRE 1206 2.4% 21.3% 2.4% 18.6% 55.3% - 0.0
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EHARELAE
& (gl 2014FFEFOHEFEARBL EGRE) )
WIFRITRDE., BB (+21%M1 Y ) EFI GBA%MNA VR ICRNT, 8221 B MEdl =&

@>oTWD. FE. WBBERIICHNT, BIFE MNERD—FD] DIRA Y RANA FRADSTSIANE T L
Thd,

—73. EBEERIEMADHEICHNT, MEid] N ME2351 Z2E0>TND,
HICKE< EO>TNDDIE, BB (-29% M1V H) THD.

MNEid] N M822]1 &Lk

Wit A 2014FZEFEDHERAREL (BKE)

(%R A2)
o | was | mosmw | @ | paomy [AFRIEL gEe || BAS
EXL 5063 4.0% 28.1% 5.1% 24.6% 38.1% 0.2% -1.1
tisE 190 4.7% 31.1% 2.6% 28.4% 33.2% - +2.1
®"it 227 7.5% 32.6% 4.4% 30.4% 25.1% - +3.1
xR 2306 2.8% 25.2% 4.0% 21.6% 46.1% 0.4% -1.2
s Ep 826 5.0% 34.1% 7.9% 24.3% 28.5% 0.2% -29
plin- 779 3.3% 28.0% 4.9% 26.1% 37.7% - -1.6
HE-mE 436 6.7% 31.2% 6.9% 28.9% 26.4% - -0.2
Ju 299 4.7% 24.7% 5.4% 31.1% 34.1% - -0.7
<SE>HEA 2013FFEDOHERARBEL (BRE)
(%6 A)
| was | mbomn | @e | paom [ATSIEL . gme || HAS
2% 4673 3.2% 217.8% 3.6% 25.5% 39.7% 0.1% -0.4
itisE 132 2.3% 21.2% 7.6% 31.8% 37.1% - -95.3
4 177 4.0% 28.2% 5.1% 35.0% 27.7% - -1.1
kS 2249 2.3% 24.4% 2.8% 22.2% 48.1% 0.1% -0.5
&R 772 4.8% 34.1% 6.0% 29.4% 25.6% 0.1% -12
i 753 3.1% 30.8% 2.4% 25.4% 38.2% 0.1% +0.7
hE-HE 347 5.2% 30.8% 2.9% 27.4% 33.4% 0.3% +2.3
S 243 4.5% 29.6% 5.3% 30.0% 30.5% - -0.8
) A HFEROMERRERL TEY, BRRSETROBY
A
Tt A AR, HFR UER, B, LR, ESR
TR AR AR R, BER, TR R, H5IR
P LURR . RER. FBR. SR, B B4R, HER, BOR. KSR
s SER MR SR AR, SRR, AR, TR
PP SRR SRR, FILR. RS, WO, RN, B, BER. HHR
AMAERR AR, BHR. AR, KSR, EHR. BRER. MR
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