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[AMAREDINS]

BRICABDARRE LT DEIPIN' DD EEE ULEEEI34.0%ERD, SHICTHDEGICEEE>TND.

BHCAMORE LU TNDEIPIN' D DEEICHIT DMK, TAMDEBRISEPINSDABEE H47.1%
EREEL. BNWT MAZEOHAMBZERRE] 1'409%. THRICIEMESEDRRMA] N'837.5%. PIL/INA
b N—k (EHRLEZESD) BEI D29.7%EHNTIND.

BAMTEDRER
AMDTRE | AMATE
#H# |LTOSEFM | LTWSEM | EEZE
Hb AU

EX% 4400 34.0% 65.4% 0.5%
1000 AR 2876 30.2% 69.6% 0.2%
1000 ALl E 1524 41.2% 57.6% 1.2%
BEx 2113 35.7% 63.8% 0.5%
B 974 29.3% 70.4% 0.3%
SR 213 26.8% 71.4% 1.9%
F-EA-EHRE 1075 36.6% 62.9% 0.6%

BAMRRICHTIRIER (AMBFERLTWSEMNHEHILEEL-EEDH, HEHEE)

pe AMA 2= _ | 7wk
1t 1§§¥Eb® BH7EERF ¥ﬁiﬁ§:2i)€ éﬁ;ﬁég AOFEMIRERBZE | 2om | mEs
ewe | B2 T RR | wamm |[HREED)| BE
AERT i
21K 1497 28.2% 47.1% 40.9% 37.5% 29.7% 22.7% 5.8% 0.1%
1000 AR 869 31.1% 40.5% 35.6% 34.1% 26.8% 23.2% 7.1% 0.1%
1000A UL E 628 24.2% 56.2% 48.4% 42.4% 33.8% 22.0% 4.0% -
aEE 754 36.5% 50.1% 44.6% 37.4% 23.1% 25.7% 5.8% -
TLEE 285 18.2% 41.4% 36.8% 31.2% 41.1% 15.8% 3.5% -
ERiE 57 7.0% 50.9% 52.6% 31.6% 26.3% 12.3% 3.5% 1.8%
H—ER- % 393 22.9% 45.5% 35.4% 43.0% 35.4% 23.9% 7.6% -
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RARBLAZR

(BE7 -5 FEERER (KRBLE - KFERE) CHhREREDRER]

MTTR 201 1 FENROAZE - AFREDOH FRARE L E2010FEOPRRAEDRERER TS,
EBRITIE, FERSIUOPRRAEEIC MBZD) F2E MNEid) CEBULEIGDEVNEROHZERM L TIND,

[ EX7S
HZERRB (KRPE - KERE)
) EHBEL b HhSELY |EEE &t
#x3 0.6% 0.8% 0.1% 0.3% - 1.8%
h |_ZEbsin 1.9% 26.0% 2.7% 6.0% 0.1% 36.7%
B BB 0.3% 2.7% 2.5% 0.8% 0.0% 6.3%
#F1] hhrdin 2.7% 18.8% 4.0% 29 4% 0.0% 54.9%
TS 0.0% 0.2% - 0.1% - 0.3%
£t 5.5% 48.5% 9.3% 36.6% 0.1% 100.0%
WEER| (—EEMN)
OarEa—42-@ERHES - OAREESRENE
HZERB (KREPE - KERE)
) EHBEL b HhSELY |EEE &t
#x3 3.8% - = 2.0% - 5.8%
h |_Ebsin 5.8% 25.0% - 7.7% - 38.5%
B BB - 1.9% - 5.8% - 7.7%
#1] hhrsin - 15.4% 3.8% 28.8% - 48.0%
TS - - - - - 0.0%
5 9.6% 42.3% 3.8% 44.3% - 100.0%
OXEK-BEF-BEXRLH
FE R (RFE - AT
) EHBEL b HhSELY |EEE &t
#x3 1.8% - = = - 1.8%
h |_Ebsin 3.7% 27.8% - 5.6% - 37.1%
B BB - 2.8% 0.9% 1.8% - 5.5%
#1] bhhrsin 5.6% 14.8% 2.8% 32.4% - 55.6%
TS - - - - - 0.0%
£t 11.1% 45 4% 3.7% 39.8% - 100.0%
OBy —ERE
PR (K KRR
) EhHhoAL P HhhoEL |EOE it
#Z5% 2.9% 1.4% - - - 4.4%
h |_Ebsin 4.3% 27.5% 4.3% 5.8% - 42.0%
& #B 1.4% 1.4% 1.4% 1.4% - 5.7%
] bhadkn 1.4% 23.2% 1.4% 21.7% - 47.8%
Bl maz _ _ - - — 0.0%
=t 10.1% 53.6% 7.2% 29.0% - 100.0%
O%E-2EXE
R (KEE - KERRE)
) EHBEL 5 HHBAELY EEE it
#x3 5.7% - = - - 5.7%
h [ ZEbsin 2.9% 22.9% - 2.9% - 28.6%
& #B - 5.7% 2.9% 2.9% - 11.4%
] bhadkn 2.9% 34.3% - 17.1% - 54.2%
Bl maz _ _ - — — 0.0%
=t 11.4% 62.8% 2.9% 22.8% - 100.0%
B EIBIFM B REIEEERA
_11_
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