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B KR8 KFHE - KEREDOHERAREL

(ORA > 1)
23 | ZO5EL B POSEN Lgﬁgjﬁiﬁ WEES |23 WD
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20214F% | 11.5% | 50.8% 7.6% | 19.7% | 10.3% | 0.0% +3.9
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201845 | 13.5% | 48.8% 57% | 207% | 11.1% | 0.1% +7.8
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