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202082 10.7% 34.1% 2.9% 19.9% 32.3% 0.0% +7.8
2019422 10.0% 31.6% 3.3% 20.1% 34.9% 0.1% +6.7
20182z 8.3% 33.6% 2.9% 21.1% 34.0% 0.1% +5.4
201762 8.9% 31.4% 2.5% 22.7% 34.3% 0.1% +6.4
201652 8.4% 29.9% 2.6% 25.2% 33.7% 0.2% +5.8
201562 5.8% 28.9% 3.6% 22.7% 38.9% 0.1% +2.2
2014522 4.0% 28.1% 5.1% 24.6% 38.1% 0.2% -1.1
2013822 3.2% 27.8% 3.6% 25.5% 39.7% 0.1% -0.4
2012482 3.4% 26.7% 4.1% 28.2% 37.4% 0.2% -0.7
201162 3.1% 29.8% 5.3% 38.3% 23.3% 0.0% -2.2
2010822 4.9% 62.0% 7.9% 24.6% - 0.5% -3.0
(T1) BREDFARAEEUE20106E5LDEEL TS
GE2) 201052 (2009FE) LFIL. FAORBLZERIZR(C. [MaTbSEEFEALRVBERBIICANTHEST.
201 1FZE LU FEE 201 0F 22 AR (S EE T LEER TER LV esh, EFEEUTELE
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WERASE  RABICNTIER (KFPE - KFRE. SRE)

47 3% DERARMEENKFE - K F A2 BFRIEERAYT 5758

« [FZARAICBIIBIRAERC I DER |2V oo KFPE - RFFREOVTE [BEEIEEOALRZIRRATS 324K TA7.3%.
[BEFEEATINEESU T AR ZRATETS11336.1%. Fie. [FEHECLHOTIRALAVIENHS11315.2% THolk.

- [BEREEOAHZERAIZIORENZVOG, 2EER TEER-RIRZE (72.2%) | &%
1BHREZE (52.3%) EIELV. REEEIRERITIF300~999 A1E% (53.3%) &, 1000~4999 A% (53.0%) HEL.

« ERECEAEBIOVTUI BEREEOABZIRATS1344.4%. [BFERAIINEEICCUTABZRETS1(334.8%.

[ZEHECLHOTFHERALRVZENSS1(318.7% THol,

- [BFEREEOANSBZIRAIZINEVOER, EER TEER-RIRE (71.7%)

BRERIT(E300~999 ATBFEEH48.9%L =,

(58.5%) . /IG5 (53.4%) .

GEFE (61.5%) /NG (50.6%) o EE

M10 ¥EEERAGE KFPE-KRFREORAED

| srmmmn gy |FERRT O RECSS TR
a5 i SEOGLTA|RALBLCE|  Tof | mEs
ERATD | '
HxhEETD "D
SN 3765 47.3% 36.1% 15.2% 1.2% 0.1%
FeRES 289 58.5% 30.1% 9.3% 2.1% 0.0%
BEE (Mo 684 44.0% 36.7% 17.8% 1.5% 0.0%
s ERE%E 562 41.6% 45.2% 12.8% 0.4% 0.0%
XER - DR - BURE - KiE%E 33 63.6% 24.2% 6.1% 6.1% 0.0%
BHRBEE 306 52.3% 38.6% 7.8% 1.3% 0.0%
B 192 41.1% 37.0% 19.8% 2.1% 0.0%
55 fizlE 330 49.7% 34.2% 15.8% 0.0% 0.3%
INTEEE 343 53.4% 34.7% 11.7% 0.3% 0.0%
£l - RIRZE 230 72.2% 23.0% 3.9% 0.9% 0.0%
NABNESE 69 55.1% 33.3% 11.6% 0.0% 0.0%
BMRELE - BA%E 141 22.7% 45.4% 31.2% 0.7% 0.0%
B - Bk 208 38.0% 29.8% 28.4% 3.4% 0.5%
XHE - FEXIEE 69 30.4% 39.1% 27.5% 2.9% 0.0%
H—EXE (fCHESNR2NED) 279 43.7% 35.5% 19.0% 1.4% 0.4%
5~299 A 1345 37.8% 30.3% 29.8% 2.2% 0.0%
R 300~999 A 1288 53.3% 35.7% 10.0% 1.0% 0.0%
1000~4999 A 874 53.0% 42.4% 4.0% 0.3% 0.2%
5000A £ 258 47.7% 47.7% 3.5% 0.8% 0.4%
911 FERAS BREORALD
| srmmmn gy |PTRRT O RACS S TR
i | T [ERCBUTA[RBLBNCE| ol | e
BEBETS | HH3
%N 2647 44.4% 34.8% 18.7% 2.0% 0.1%
% 239 61.5% 28.9% 7.1% 2.5% 0.0%
s (Mmah) 632 41.6% 39.2% 17.6% 1.6% 0.0%
s ERE%E 503 39.2% 45.1% 14.7% 0.8% 0.2%
XER - DR - BURE - KiE%E 24 58.3% 25.0% 8.3% 8.3% 0.0%
BHREESEE 58 36.2% 32.8% 29.3% 1.7% 0.0%
2150 B 160 41.3% 35.6% 21.9% 1.3% 0.0%
HFE 151 33.8% 31.1% 32.5% 2.6% 0.0%
INTEEE 245 50.6% 27.3% 20.4% 1.6% 0.0%
£t - RIRZE 127 71.7% 20.5% 5.5% 2.4% 0.0%
BMREE - EA% 124 25.0% 41.1% 32.3% 1.6% 0.0%
B - faflt 162 45.1% 29.6% 19.8% 4.9% 0.6%
H—EXE fICHESINLZNED) 188 45.7% 26.6% 24.5% 2.7% 0.5%
5~299 A 982 39.4% 27.7% 29.7% 3.2% 0.0%
eEiER) 300~999 A 870 48.9% 36.6% 13.4% 1.1% 0.0%
1000~4999 A 617 47.8% 39.9% 10.7% 1.3% 0.3%
5000 AL £ 178 38.8% 47.2% 10.7% 2.8% 0.6%
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RS : BEMORA  (K¥E-XFRE)
#I3BDIEEMASH OIRERIR A Z XN

o [RZ4& - KEFREOFHZEABICBVTIREROEAZ EHEL TOBIH 12 EFEIIRTE . BFERE. BFEIRIREICOVTHEVE,
[ENFSHIPRTE 1(CDWT(314.3%. [EEFERTE 1(319.1%. [BNFEISRIRTE 1(31.6%DIEENRAZEMU T, £e. INSORE
B IARTOVTI HTEFZEDFIRVIEE X TZREEFT70.1% Tirol. E(C. SEIREOFHZEHEATEMIASHORERZE AL T
BIENDONB,

- EERITRIE. [BFSMRE |(COVWTIZEIFEE (23.6%) . &ft-RIR%E (23.5%) TaK. BRBEEE (7.5%) . #iHssE
BEE (8.3%) TEL. [BRBEETIUE-NI-IDRIBERE, BB RERVMENERUDDHIUNER(CHDIEEZS
N3, [BFERE [OVWTIIEE- 8L (46.1%) HBRIHTEL A TER - FIEE (11.9%) MRV, [EFERRIRE 1T
ERE-fatt (6.1%) . BRBIE-TEHZE (3.5%) iEL. EBENRAFARCEEY3ER- BT, B e REL
BRARFHTOERBNZEL D DHDENDINMNZ S,

. MEESFRURFCRZE. [EHFEHREINZODES000 AL EDRET23.1%, [BEFERE INSVDE5~299 ATPEET21.2%.
[ENFERERIBRE | TB5~299 A1BEE T2.9% Tdholz, EIFBMRERCOVTIIEASZ IR ZF ORFEETREN RSN, —
75 THUNEZE TR OB FEIS 2 R E U RN RSN T, FREOK/N IO TIREDAAEIERDN, [RERDZEN
KF -/ NBABICRSNTVWSZEN DN,

(12 $hEAERAAE REMOFZRAEME (2021FZOHZEARMERECHIZEE) (FEHEE)

e | BEMRE | WERE | SEERERE g’t:iziﬁm s

7N 3410 14.3% 19.1% 1.6% 70.1% 2.3%

fEBtE 264 15.2% 23.9% 2.3% 64.0% 4.9%

2EEE (HAmIL) 625 10.1% 16.3% 0.8% 74.9% 2.9%

Himes B RGEZE 528 8.3% 14.4% 0.9% 78.0% 2.5%

XEBR - HXR - BWVHS - EZE 33 12.1% 12.1% 3.0% 75.8% 6.1%

BEREEE 295 7.5% 20.7% 1.0% 76.3% 0.0%

B 166 18.1% 18.7% 1.2% 65.7% 3.6%

79 filbRES 297 23.6% 20.2% 1.7% 63.6% 1.0%
INTE 312 17.0% 19.9% 1.6% 67.6% 1.3%

Rt - RPREE 226 23.5% 11.9% 0.9% 70.8% 0.0%

NARBPESE 64 14.1% 14.1% 1.6% 76.6% 0.0%

BREE - JmaE 114 19.3% 14.0% 3.5% 66.7% 7.0%

- =r i 165 15.8% 46.1% 6.1% 47.9% 1.8%

XHE - FETER 59 18.6% 30.5% 3.4% 62.7% 0.0%

H—EXE hcofESNIVED) 240 13.8% 16.3% 0.4% 70.4% 2.9%

5~299 A 1084 13.3% 21.2% 2.9% 66.5% 5.7%

it EiER 300~999 A 1218 12.1% 18.2% 0.8% 73.6% 0.9%
1000~4999 A\ 857 16.0% 17.0% 1.1% 71.9% 0.5%

5000 AL E 251 23.1% 20.7% 1.2% 62.9% 0.0%
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FERR(IBMME(LVE, 5~299 AFRIERZE, BEFZHLICERT

o 2021FFZOFZEFRANOI0B 1B RTOFRER (=2020F108 1 BFRONEL 202056 AR 0RAFER) &
80.5%L 30, 2AKTIFETEEDCERANEA TOR, BHEF4 AR TORAFTERDECS, SEFTRBRZBOB b EAE
A6 AR TORATESNZAVTELL TV BHELEERETERUV, FIEFEDS3. 1%M 5 FFEEVERO TV,

o RESFURFITIE 5000 AL EDEEEN103.8%. 1000~4999 ATEEEN102.0%ERfz, FIRDASRIENTEIBDOIRA
ETOTWB— . 5~299 AT T(361.9%E204E2% (68.3%) LDBEVEREAITNS. RRNBOZELHT, 6ARKST
(FERAFENDOILLODFEREL TRAZREOD. HADEFMENLOURRED/NEREENZVINE R(CHDEEZS5N D,

o EERITRZE. BERENS8.6% LRV, MEFINSOIFREICINZ., FARD/NSRPENLL, FHAZRXSL22ERN b0 HE
EIN3.
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