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Works Discussion Paper No.79
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In wagerate .033 .087
age 46.91 7.928
female .306 461
marry .543 .498
child 483 .5
career 24.94 9.539
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Fulltime 983 128
Scale 2.803 1.504
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Average Wage Growth Rate by Income Group

.05 1 .04768

.040927

.04+

.033079

.029342
.03

[ No Job Change
Job Change

.02+

.01+

Average Wage Growth Rate (In_wagerate)

High Income Low Income

Hil o JPSED7 — & X 0 SEHERK
.40mET L

SITETVICEWT, [EEERY, 18® LA % (n(wage,) — In (wage; ;1)) T3 FtHHZE X,
Ty b= VB g FRAETHZIEL £, mTEE B X MEATSE ORIc X 3 ES RAE
ZUEST 270, LI —, BIEE X I —, BIEE X I —. IHICHIRL I — LEs
- ADbE R AEEAEE T EEARCT 3R 2 U ToRX(D @ X 5 kg
LE L7

Vit = Po + fymobility;, + f,highincome;, + fzlowincome;, + Bilowmo; + Bshighmo; + LeXit
+indi; + year; + &; (1)



AL DRIy, By Bsr Bu BPENZNANRIEERTH 572011k, ik & FHATH, BakiE
LETA L ORICHBIRBOATFE L R\ 2 L SR TY, T7habb, SARE MAE L DI
REuTchiFniEh) A, TORMNEEMT 2O, KiffFE CTlidPooled OLS%E Hwv % & [H]IKF
i, BESREFAQ)EEHALE Lz, chick b, Bl i wBEAORM (indi) X3
WA ORE 2 fEE L, B0 07 IR 7215 (year,) Z 0TIl €2 2 & 2ilAhE L
7z

Vit = Bo + P1Amobility;; + f,Ahighincome;, + B;Alowincome;, + fi,Alowmo;, + fsAhighmoy,
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5 72 2B EFEE LIRS EOMTRAE 2 2 LRI NE Lz, @AfSEDEA. pooled
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o THBROFRIIRKELS A LRI NE L
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(1) (2)

(3)

(4)

(5)

(6)

(7)

ln_wagerate 1n_wagerate 1n_wagerate 1n_wagerate 1n_wagerate ln_wagerate ln_wagerate
mobility 0.0226%*x 0.0177%x% 0.0120 0.0162x% 0.0147 0.0166% 0.0160%
(0.0066) (0.0066) (0.0077) (0.0068) (0.0080) (0.0068) (0.0080)
highincome 0.0037%%% 0.0032x% 0.0005 0.0054%%x -0.0009 0.0055%%% -0.0004
(0.0011) (0.0011) (0.0027) (0.0012) (0.0028) (0.0012) (0.0028)
lowincome =0.0041%%x -0.0034x%% -0.0034 =0.0069%%x -0.0032 —0.0069%x%x* -0.0034
(0.0012) (0.0012) (0.0031) (0.0015) (0.0033) (0.0015) (0.0033)
highmo -0.0159 -0.0146 -0.0050 -0.0184 -0.0015 -0.0185 -0.0023
(0.0123) (0.0121) (0.0138) (0.0124) (0.0146) (0.0124) (0.0146)
lowmo -0.0263%x -0.0249%x -0.0319%x -0.0279%x -0.0344%x -0.0280%x* -0.0346%*
(0.0093) (0.0093) (0.0114) (0.0096) (0.0119) (0.0096) (0.0119)
age -0.0015%%x* -0.0029%%* -0.0014%%x -0.0021%%* -0.0014%%x -0.0063
(0.0001) (0.0003) (0.0001) (0.0004) (0.0001) (0.0059)
female 0.0059%xx 0.0022 0.0023
(0.0011) (0.0013) (0.0013)
educ 0.0003 -0.0021 0.0002 -0.0047 0.0002 -0.0044
(0.0006) (0.0069) (0.0006) (0.0073) (0.0006) (0.0073)
marry 0.0010 -0.0050 0.0010 -0.0076 0.0009 -0.0073
(0.0013) (0.0051) (0.0014) (0.0055) (0.0014) (0.0055)
child 0.0037%x* 0.0055 0.0032x 0.0063 0.0030x% 0.0063
(0.0013) (0.0057) (0.0014) (0.0059) (0.0014) (0.0059)
career 0.0003x% -0.0004 0.0003%x -0.0002
(0.0001) (0.0003) (0.0001) (0.0003)
experminusl_ -0.0001%x%xx -0.0000x =0.0001xx%xx -0.0000x
(0.0000) (0.0000) (0.0000) (0.0000)
fulltime -0.0005 -0.0071 -0.0004 -0.0065
(0.0018) (0.0077) (0.0018) (0.0077)
scale 0.0008x% 0.0004 0.0009% 0.0003
(0.0004) (0.0013) (0.0004) (0.0013)
1n_workhour 0.0047%%* 0.0029% 0.0045%% 0.0027%
(0.0014) (0.0014) (0.0014) (0.0014)
year -0.0009%%x 0.0040
(0.0002) (0.0059)
gdp 0.0000xxx 0.0000xxx
(0.0000) (0.0000)
_cons 0.0372%%% 0.1027%%%* 0.1788%%x* 0.1030%%% 0.1738%%x% =0.1535%%x% 0.0108
(0.0007) (0.0037) (0.0246) (0.0048) (0.0276) (0.0295) (0.1624)
N 30537 30537 30537 27690 27690 27690 27690

Standard errors in parentheses
* p<0.05, *xx p<0.01, *** p<0.001
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Mobility Type
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scalet Freq. Percent Cum.
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reasons Freq. Percent Cum.
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