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1 U.S. Census Bureau, “Current Population Survey Interviewing Manual”, April 2015 https://www.census.gov/housing/hvs/
methodology/CPS_Manual_April2015.pdf
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REEH(TA) BB KEES Z T ol RXEZDES (%)
BEE% KEEDIEA fIALE
ERUE | EREIC | AP | E%2H% KELEEID
/IER | EERWL | SRk | Lie/X ETERE
BERE | §btk | EELE | ALSIC
(09 WELE
KREEAG 5,996 5,166 53.2 49.9 22.5 12.7 11.9 7.2 15.2 1.7
16 ~19 7% 675 638 55.7 49.8 16.5 10.7 6.7 3.8 10.8 1.5
20 ~ 24 % 1,039 960 54.4 49.8 20.8 12.2 10 5.2 14.8 1.7
25 ~ 34 m 1,425 1,250 56.2 51.2 21.6 13.2 12.4 7.7 14.7 1.8
35 ~44 % 1,046 883 544 49.3 23.4 13.1 13.9 9.3 15.6 1.8
45 ~ 54 7% 788 637 48.6 514 28.4 13.7 15.8 8.4 17.3 1.8
55 ~ 64 % 699 564 49.8 49.6 254 12.7 13.1 94 17.6 1.8
65 MLl E 323 234 41.4 42 .4 245 12.6 9.2 6.1 17.9 1.5

D KRBEBOSE IE—REREZEXTBWCH, KEBEBODEETLD BN,
P © Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey, “Unemployed jobseekers by sex,
age, race, Hispanic or Latino ethnicity, and active jobsearch methods used” https://www.bls.gov/cps/cpsaat33.htm
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FERNEREERL LV
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wmrUfieE
B R R = 857 857 527 56.6 12.3 19.1 10.5 5.8 13.2 1.7
HEHEAD
BEAE 1,891 1,891 47.8 52.1 11.4 19.1 9.5 5.8 15.7 1.6
HEHEAD
RS E 482 482 47.5 52.6 10.1 22 8.5 4.4 12.7 1.6

E 1 KBEHROGRIE—FHRAREZRILBVCH, REEHDOEETLD BN,
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HiFf : Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey, “Unemployed jobseekers by sex, rea-
son for unemployment, and active jobsearch methods used” https://www.bls.gov/cps/cpsaat34.htm
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HiFf : Randstad, “Finding Work in the Labour Market”, October 2021 https://www.
randstad.com/workforce-insights/employer-branding/finding-work-labor-market/
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HFT - Randstad, “Finding Work in the Labour Market”, October 2021  https://www.
randstad.com/workforce-insights/employer-branding/finding-work-labor-market/
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HFT - Jobvite, “2022 Job Seeker Nation Report”, December 2022  https://www.
jobvite.com/Ip/2022-job-seeker-nation-report/
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4  The Wall Street Journal, “Forget Linkedln—Your Next Job Offer Could Come via Slack”, May 2022 https://www.wsj.com/arti-
cles/job-hunters-workers-use-slack-to-find-job-offers-fast-11653918510

5 The Everygirl, “The Secret Way People Are Finding New Jobs”, January 2023 https://theeverygirl.com/industry-slack-groups/
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HFT - Breezy HR, “Source of Hire Report: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/
hiring-reports/source-of-hire-report
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HFT - Breezy HR, “Source of Hire Report: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/
hiring-reports/source-of-hire-report
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HiFf - Breezy HR, “Sources of Hire: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/hir-
ing-reports/source-of-hire-report
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FEVITHANDSBENEHD L AERREDSH. AEZRADEIENE VDI Google
(15%) | [Facebook (13%) | TH 7= (W% 10) .

H%F10 EFEVI7YVIMOSE (B AL %)
Indeed 2,210,463 360,146 18,304 12,490 5
LinkedIn 711,209 78,239 5,408 4,270 7
Facebook 423,594 43,184 5,452 3,069 13
Google 86,513 13,751 2,086 1,860 15
ZipRecruiter 375,188 26,076 2,327 1,827 9
Glassdoor 154,010 10,910 926 643 8

HiFf - Breezy HR, “Source of Hire Report: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/
hiring-reports/source-of-hire-report
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6 SHRM, “Hiring? Look Beyond LinkedIn”, June 2021 https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/
pages/hiring-look-beyond-linkedin.aspx

7 Glossy, “Move over, LinkedIn: TikTok and Instagram are hot hiring tools for Gen-Z talent” August 2022 https://www.glossy.co/
beauty/move-over-linkedin-tiktok-and-instagram-are-hot-hiring-tools-for-gen-z-talent/
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