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HFT © “The State of the PEO Industry 2016: Markets, Value, and Trends”
https://www.napeo.org/docs/default-source/white-papers/2016-napeo-
white-paper-4.pdf?sfvrsn=321e34d4_2
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HFf - “The PEO Industry Footprint 2021”7 https://www.napeo.org/docs/default-source/white-pa-
pers/2021-peo-industry-footprint.pdf?sfvrsn=6dde35d4_6

1 2018 FLUEE. NAPEO 13 PEC 0¥ A= EE Uicicth, KEESBAEBOHEE (2019 F13 2,788 1) &IFR45, NAPEO (E, PEO &LT
MICEFRUTVWBEEEDSS, RBRICPEO U—ERZRHEL VB ENER TELEEEDOHAEHITNS,

2 “The PEO Industry Footprint 2021 NAPEO, May 2021. https://www.napeo.org/docs/default-source/white-papers/2021-peo-in-
dustry-footprint.pdf?sfvrsn=6dde35d4_6
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3  “PEO Clients: An Analysis”, NAPEO, September 2022. https://www.napeo.org/docs/default-source/white-papers/analysisof-
peo_whitepaper-fin.pdf?sfvrsn=eff132d4_4

4 “PEO Clients in the COVID-19 Pandemic: Follow-Up Analysis” NAPEO, September 2021. https://www.napeo.org/docs/de-
fault-source/white-papers/september-2021-peo-clients-in-pandemic-white-paper.pdf?sfvrsn=9f2c36d4_10
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National Association of Professional Employer Organizations (NAPEO)
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8 “Hiring Contractors vs. GEO / PEO / EOR Employees” https://www.goliquid.io/post/contractors-geo-peo-eor
9 “Whatis a Global Employment Organization (GEO)?” https://nhglobalpartners.com/global-employment-organization-geo/
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HFT - “What is a Global Employment Organization (GEO) ?” https://nhglobalpartners.com/global-employment-organization-geo/
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10 “A GEC VS a Global PEO” Global Expansion https://www.globalexpansion.com/hubfs/Thought%20Leadership%20PDF/A%20
GEC%20VS%20a%20Global%20PE0%20%7C%20Thought%20Leadership.pdf

11 “Hiring Contractors vs. GEO / PEO / EOR Employees” https://www.goliquid.io/post/contractors-geo-peo-eor
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