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H A © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staff-
ing-success-2022-special-issue/
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PR« Statista, “Market size of the executive search industry in the United States from 2011 to 2021 with a
forecast for 2022" https://www.statista.com/statistics/1238878/executive-search-market-size-us/

1 American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/

2 Staffing Industry Analysts, “US STAFFING INDUSTRY FORECAST: SEPTEMBER 2022 UPDATE" https://wwwZ2.staffingindus-
try.com/site_member/Research/Research-Reports/Americas/US-Staffing-Industry-Forecast-September-2022-Update
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HFf : World Employment Confederation, “Economic Report 2022”  https://wecglobal.org/publication-post/econom-
ic-report-2022/
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HFf : World Employment Confederation, “Economic Report 2022”
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HFT - Association of Executive Search and Leadership Consultants, "EXECUTIVE TALENT OUTLOOK 2022"
https://www.aesc.org/insights/research/executive-talent-outlook-2022
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4 World Employment Confederation, “Economic Report 2022 https://www.aesc.org/insights/research/executive-talent-out-
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I MSP (Managed Services Providers)
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5 World Employment Confederation, “Economic Report 2022" https://www.aesc.org/insights/research/executive-talent-out-
look-2022

6 Staffing Industry Analysts, “Online Job Advertising: 2022 Market Update” https://www2.staffingindustry.com/site_member/
Research/Research-Reports/Americas/Online-Job-Advertising-2022-Market-Update
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1 Upwork 3,547 26  XKE JE—h %
2 Fiverr 1,057 8 ARSI JE—h ZHE
3 MBO Partners 1,000 7 XE DE—M JE IT.¥—T T4V VVIAT4T. T7(F+ VR
4 Gerson Lehrman Group 650 5 KE DE=[r BEBOIAVHILI VY RDRYRT—2
5 Freelance.com 594 4  TIVZR Y=+ BEIAVHILIVNIT
6 Toptal 425 3 KE UE—k THAU T7AFVRT
7 Envato Studio 300 2 F=ZKZUT UE—b N=TTAVI OVIAT14T
8 AlphaSights 290 2 EH PE=1r BREBOIAVYILIVEDRY RT—2
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HFT © Staffing Industry Analysts, “B2B TALENT PLATFORMS REACH $13.8 BILLION IN GROSS SPEND VOLUME; UPWORK, FIVERR TOP LIST
OF LARGEST” https://wwwZ2.staffingindustry.com/Editorial/Daily-News/B2B-talent-platforms-reach-13.8-billion-in-gross-spend-volume-
Upwork-Fiverr-top-list-of-largest-63252

7 Inc.com, “Upwork Just Made a Surprising Decision That Will Change Everything for Freelancers” https://www.inc.com/bill-
murphy-jr/upwork-just-made-a-surprising-decision-that-will-change-everything-for-freelancers.html

8 Fiverr, “Fiverr Celebrates its First Annual International Freelancer Day (October 19th) to Honor All Freelancers Around the
World “  https://investors.fiverr.com/press-releases/press-releases-details/2022/Fiverr-Celebrates-its-First-Annual-Interna-
tional-Freelancer-Day-October-19th-to-Honor-All-Freelancers-Around-the-World/default.aspx
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I RPO (Recruitment Process Outsourcing)

SIAICED &, 2021 EDOREED RPO £ROMRDTIBRE(L, BIFL 26% D 74 REILTH 7= %

I PEO (Professional Employer Organization : ®[EZEHR)

%K PEO %% (National Association of Professional Employer Organizations) (&% &. 2020
F0 PEO OWIBHEIL 2,540 BRILTH 7= s KETIF 487 10 PEO RAAFIEL. #1775 3,000
HOFNBEICH—ERFRHLTND, PEO ERERAT 2 REEHKIL. 1397 AATHSZ ',
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9 Staffing Industry Analysts, “RPO GLOBAL LANDSCAPE SUMMARY 2022" https://wwwZ2.staffingindustry.com/site_member/
Research/Research-Reports/Americas/RPO-Global-Landscape-Summary-2022

10 National Association of Professional Employer Organizations, “2021 Annual Report “ https://www.napeo.org/docs/de-
fault-source/annual-report/2021_annualreport.pdf

11 National Association of Professional Employer Organizations, “The PEO Industry Footprint 2021",  https://www.napeo.org/
what-is-a-peo/about-the-peo-industry/napeo-white-papers

12 National Association of Professional Employer Organizations, “PEO Clients: An Analysis” https://www.napeo.org/docs/de-
fault-source/white-papers/analysisofpeo_whitepaper-fin.pdf?sfvrsn=eff132d4_4
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