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HF : U.S.Census Bureau, “2019 SUSB Annual Data Tables by Establishment Industry” (February 2022) ,
https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.html (last access Oct 16, 2022)
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1A - U.S.Census Bureau, “2019 SUSB Annual Data Tables by Establishment Industry” (February 2022) ,
https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.html (last accessed June 22, 2022)
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2 HFT: U.S.Census Bureau, “2019 SUSB Annual Data Tables by Establishment Industry” (February 2022) , https://www.census.
gov/data/tables/2019/econ/susb/2019-susb-annual.ntml (last access Oct 16, 2022)

3 Staffing Industry Analysts, “Merger and Acquisition Trends: North America 2022 Update” (February 2022) , https://www2.
staffingindustry.com/site_member/Research/Research-Reports/Americas/Merger-and-Acquisition-Trends-North-America3
(last accessed June 21, 2022)
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5 Staffing Industry Analysts, “Employer of Record: Staffing Word of the Week” (April, 2022) , https://www?2.staffingindustry.
com/site_member/Editorial/Daily-News/Employer-of-record-Staffing-Word-of-the-Week-61280 (last accessed June 24, 2022)
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HiFf : PeopleManagingPeople, “PEO or EOR: Which is Right for You?” (February, 2022),
https://peoplemanagingpeople.com/articles/how-to-choose-between-peo-eor/ (last accessed June 24, 2022)
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