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JEF4E4:44 “Work Programme Statistics — March 2018”

https://www.gov.uk/government/news/unemployment-down-
by-over-11-million-since-2010

https://www.shaw-trust.org.uk/ShawTrustMediaLibraries/
ShawTrust/ShawTrust/Documents/ WORKANDHEALTH_IN-
TROASLEAFLET-FINAL.pdf

JEF4E®4 “ANNUAL REPORT AND ACCOUNTS 2017-2018”

https://researchbriefings.parliament.uk/ResearchBriefing/Sum-
mary/CBP-7845

https://www.londoncouncils.gov.uk/our-key-themes/econom-
ic-development/increasing-employment-and-skills/work-and-
health-programme-London

https://www.redbridge.gov.uk/about-the-council/local-london/
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JEFH445 “Work and Health Programme Statistics Data up to
August 2018”
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https://www.shaw-trust.org.uk/ShawTrustMediaLibraries/ShawTrust/ShawTrust/Documents/WORKANDHEALTH_INTROA5LEAFLET-FINAL.pdf
https://www.shaw-trust.org.uk/ShawTrustMediaLibraries/ShawTrust/ShawTrust/Documents/WORKANDHEALTH_INTROA5LEAFLET-FINAL.pdf
https://researchbriefings.parliament.uk/ResearchBriefing/Summary/CBP-7845
https://researchbriefings.parliament.uk/ResearchBriefing/Summary/CBP-7845
https://www.londoncouncils.gov.uk/our-key-themes/economic-development/increasing-employment-and-skills/work-and-health-programme-London
https://www.londoncouncils.gov.uk/our-key-themes/economic-development/increasing-employment-and-skills/work-and-health-programme-London
https://www.londoncouncils.gov.uk/our-key-themes/economic-development/increasing-employment-and-skills/work-and-health-programme-London
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2013/14|2014/15|2015/16|2016/17
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Sl 19~247r| 3,400 7,800 9,400 6,400
FRIeE Z
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July2018”
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SR 19~247m%| 1,900 | 5,200 | 6,900 | 6,300
&rE

& &t 4,800 | 12,600 | 17,400 | 17,200

HAR - 208 & “Apprenticeships and Traineeships Release:
July2018”
) MEREADERTEEDY —ELEVGEY HD

14 JEE T BER A “Youth Unemployment Statistics Number 5871,
11 September 2018”

15 https://www.gov.uk/guidance/support-for-18-to-21-year-olds-
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Team on age at work) Z "ElHEIZEDHDEY
XX F v EAY (Business Champion for Older

1. ERXERRK

Workers) 1 [CFREUT. BnHBIEDIZHDEI RA-
FrYEAVIERAESERSVICKFLEREY THE
BEn., 2022F X TICEinEDERZI00FHIEPY
EWSEEZBIF, BIEERICHEIT TRECHUTER
MBAAT V2P R— R ZR LT NS,

1.4.2. ERE@IZOAAI VR

1) EREEITY—ILFvY b SEAEED
RRXITv—ERNREUVAHIT VR
IAY-FU¥3ay - -F7Z4F7 A (Age Action

Alliance) *MEpk UTc TRAERITY —)LF v b (Em-
ployer toolkit: guidance for managers of older
workers) ) ¥ HEIEZEMRITAIVRI v—2 N
REVAAMTVATH S, ZIITiE. SlinE DA,
R, BilECERE. 7LFITIILT—VICETS
EDRDRECRET D IBMMNBHE N TN,

2) SREDOER RAOSHLHE D
EREAEIFTACIVR
ISk E& DOER (Employing older workers:
An employer’s guide to today’'s multi-genera-
tional workforce); Icid, SEREPIIE. EBEO
AT 3V DB T —ARXI T DEEND,
EYRXZ-Ay Y- -A32=FTs6Ff. BIF
BEOHR. Bl WAOYR—~NEBNELT7
Thy—hPUT—F HATVIZRHALTVWS,
Ffo. BIES®EHES (The Advisory, Concilia-
tion and Arbitration Service : Acas) ISERE.
FEEWNAIC. FPEZICEIIMEZET. E
FEHICDOWTOEBI DY R/ REREFEL TN,

EEOHEHEE | 10



1.4.3. 75 BhE

1) EERIEE DR
RETIF201TFISEERBF#H (default retire-
ment age) NEES NIz, EREIFELRRIERN
BWRD, REBZRBRET SN TSR0,
IhediTl, F2ORIGHRBFRNERMERNICS]
ZELEIFonNTED, 2037F N 52039F [TH T TL
68IICEIE LEIFENZFETH DY,

2) HEBRAREHEERFIDILK
05F BRI EBERARREAEBERFY
(shared parental leave and pay) #2018 £% 7T
ICE<HRXBICETIER Y BETEZFKFR Ui, 2L,
BHEDECS, ZDROBE FHET TSR,

1.4.4.Y37tV5—  FSALLBREO
BITREEENRE LA ZY T T4 T 254

1) RO —0 - FAFS—&
D—2J « TIJARUIVZAD/NAOwv k
2015F4AMNS2016F3AICHIF T HEDY 3
Ty — - TZRAOEEHIR T3,000 A\ EHRICH
BNICERSINC, FBNT—7 -FHTI—PT—7-
I ZNRYIVRICSINY 2ElnEldAanes, 3
Ty — - TIZADT—0 - I—FHEBIICER L.
BHEZIREE UTco SN R4 DO KZERED
BREZIHRLTVWSET, SR,

EERT—7 - FHTI—E HARML—ZV
FERR. BRICEERIIBIMRIEE NIcHE
BETERIN., 7—7 - ITUVZARUIVRIE, SmE
DINETOBEEIIERDIEEND T TORERER
DZERFU R,

T—2 - TYZARYIVRICDOWTIE, /MOy kS

11 Works University

MBEOETE, BRERICI8~24FDORTAY T
SELEBRLTEL EERT—7 - FHTI—I
DWTIE /Oy hSMEDOHEEIF18~24m D
BA707 2L MEER/KRIE ST,

2) IT:-FI9)L. FvU7ZLE21—D

B SREE

EAfSIE2015FE5BM 12088, /YT HALT
SN TFrUTLE2a—ETRINAR DR
EITIE, BEREICHULTHULWEEIC DN EE
RO R AT EHETZHDFrUTFLE 21—
FRINAZ, YR—bD RS Nc, OV RVEREET
RSN T FYY)L OBZEILETIE. BRY
KRBT =y IPIRE T A —LDEEADTE AR EIC
DWCEEZ Y R—K U, WINESIIRIE
45 ETREBBOMBMNERBELTNEE (Z1
ZN300AZEXTR) .

3) YaTdevI— - TSRODFvEFY
adtevd— - TIRAOBEDOBINSF rE
AVEEBL. FroEANBOERD, BEORH
HZEEOREREZTS, 2015F48IC7HIE T
HABNICEAZN, BEE2REDY 37— -7
FATEAZINTWS, FrrEAVEEMOIERNR
HEDHZSMEICHT2RBEEZH. INICXHL
T5, ZDEFH BERTORANTZ V7T ADH
BY. BMOBMZIEEZEATZIAV Y DT E—
iREZES,



20

21

22

23

24

25

26
27

28
29

30

31
32

33

34

https://www.ons.gov.uk/employmentandlabourmarket/peo-
pleinwork/employmentandemployeetypes/datasets/employ-
mentunemploymentandeconomicinactivitybyagegroupseaso-
nallyadjustedaO5sa/current

https://age.bitc.org.uk/news-opinion/news/government-com-
mits-increase-number-older-workers

EYRA A4+ ¥ - a3 2=75 4 “One Million More Mobilising
business to make the most of the opportunity of older workers
and an ageing population”

https://age.bitc.org.uk/news-opinion/news/press-release-uk-
employers-asked-publish-age-data-support-business-champion-
older

https://age.bitc.org.uk/BusinessChampion/Commitandpublish

https://www.gov.uk/government/publications/help-and-sup-
port-for-older-workers

https://age.bitc.org.uk/BITCchampionolderworkers

https://age.bitc.org.uk/sites/default/files/business_champion_
stories_from_business.pdf

LR 2 Ok CIEB 2T ) T ORENIEK

Aviva, Barclays, EY, Home Instead Senior Care, Mercer, %%
L E

HBER Y —E A YR - FoUGERHNE L BHERE %
B ET S nk R 79 —DOME»SHR S ==y 7

https://www.gov.uk/new-state-pension

JEF445 “Older Claimant Back to Work Support”, J&H4E44
“Sector-based work academies and work experience trials for
older claimants Combined quantitative and qualitative find-
ings”

¥R INZE H 42 “Mutual Learning Programme DG Employment, So-
cial Affairs and Inclusion”

Fuller Working Lives

A
1. ERXERR p

REDFH B

¢
’
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@


https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/datasets/employmentunemploymentandeconomicinactivitybyagegroupseasonallyadjusteda05sa/current
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/datasets/employmentunemploymentandeconomicinactivitybyagegroupseasonallyadjusteda05sa/current
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/datasets/employmentunemploymentandeconomicinactivitybyagegroupseasonallyadjusteda05sa/current
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/datasets/employmentunemploymentandeconomicinactivitybyagegroupseasonallyadjusteda05sa/current
https://age.bitc.org.uk/news-opinion/news/government-commits-increase-number-older-workers
https://age.bitc.org.uk/news-opinion/news/government-commits-increase-number-older-workers
https://age.bitc.org.uk/news-opinion/news/press-release-uk-employers-asked-publish-age-data-support-business-champion-older
https://age.bitc.org.uk/news-opinion/news/press-release-uk-employers-asked-publish-age-data-support-business-champion-older
https://age.bitc.org.uk/news-opinion/news/press-release-uk-employers-asked-publish-age-data-support-business-champion-older
https://age.bitc.org.uk/BusinessChampion/Commitandpublish
https://www.gov.uk/government/publications/help-and-support-for-older-workers
https://www.gov.uk/government/publications/help-and-support-for-older-workers
https://age.bitc.org.uk/BITCchampionolderworkers
https://age.bitc.org.uk/sites/default/files/business_champion_stories_from_business.pdf
https://age.bitc.org.uk/sites/default/files/business_champion_stories_from_business.pdf
https://www.gov.uk/new-state-pension
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O

IR - BB IRHIE

EBBEETROERELT ek, AFILFVT
BRI, BRI EDBMAFEEDHERICSM
I2ERIDBELBEWN, 2015FICBTIFZ. 2020548
ETlT, FIROBRIIREZ300HAEP Y, DB
FeBlTlco TDIHDMIREREZEMNIC. KFEE
ENREL TEBEIEEEE) OBACEBEHED
BED TN, BUFRER, FESPELSZEIS
TEYPUBRAIR ZHRITDRE FIEDILEZN >
W3,

—A T BRAIREEEDEANPBEE G E D IE
& BRAEANOHRSIMELD B LI, £fc, &
AR EEEICOVWTIE, FIRTENEMTHEBE
DERNS, EANSTFEDORRTRLZIEDKRER
THHRRE, REHFLELTWS,



21 . %]ﬁ%’”ﬁﬁ“fg (Apprenticeship)

BRFREMF IR - FEEzEAGDELTOY
Fho SIMERRERICEZANS, BEROBET DE
PSR RF)L. HHOESZHIE T, EAIIBEAN
DEIINREBDDIF. TIIALDHEBEZRF TV
Wem EDE, FREABL T TEL $TICER
SNTVWSREBESMAAIEETH 2o

BERGIREIF L <ORFEGEER. BH7D308F U L)
ZHETBIL. BE. BIIHOEET BEYAY
TAVFBRETHRICEELLIR - FEETS. &
BEAIRERSEETICERASIN. E20OXWERITS
It oESLRUVENNEGZIESNS,

AV7SVRTIE, ERIIEHERIEERNRERZS
£ (Sector Skills Councils : SSCs) Ic&KDE&ETE 1.
2E B IS E S —E X (National Apprentice-
ship Service) "YEEZES>TWA( AV RIVR, Tx—
ILZTlE. BlIOMBEBHIES),

BRHBEOBBIFIFEULTHEIENERB M TSN
THRD, LNLIIGU T BRREFEEBRO>TWS, Ko,
BERGIEIE, B, Fold, B2 CITSR) 1T8-
LB DTRITNIFESTRN,

2.1.1. EREIHRDIERE

1) EREIFROL NIV
ERIIRIFHEZEICIGCU T UTD4DDLARILIC
DEINDZ, BFRIIBEOLANILEFNZNICEYT
DAL AJLIGLIT DD,

2R LRI | T BFRLAI
REMIIE (Intermediate) |2 GCSE®
HiREMIIE (Advanced) |3 ALRIL®
BEEMIIE (Higher) 4,5,6,7 |BHEPMLLE Y
FEMER (Degree) 6.7 FrFMEL
HER : GOV.UK (https://www.gov.uk/apprentice-
ships-guide)
ESESNIIRASCICEAERIRRIE. BFEPK

. BEEEEFENH L. BAGIREN LB
DAVETYY—%Z+HICEBTESLSHRELTL
%, EBEAETVPVINVITHESE RFL.OHE
BRI+, FHIZKRIMEE WS BBICITIG LTV
%o PAIBAEIRTIE, BREIREGIRO—RE
LT 2 (BEFRMEL) RIBBEERZIS
L nidsiwn, toERlEEERIC. 2&
FRERIRECERELBFENAET DD, &
BEIRAEIFSRRBFETEIBETTICKRAICEETES,
=EENEEGS CICEAERIEZRALTW
DERBKFLE - EBIFLITOEDY,

Accenture. Airbus. Astra Zeneca. Bar-
clays. BMW Group UK. BT. Capgemini, EF5&.
Ford. Fujitsu., Goldman Sachs. GSK. % A B3
ft /&. HP. HSBC. IBM. Jaguar Land Rover.
Lloyds Banking Group. Network Rail. Pfizer
Inc.. Rolls-Royce. Siemens. Toyota Motor

Manufacturing UK, Transport for London7&&

BmEOS@EE 14


https://www.gov.uk/apprenticeships-guide
https://www.gov.uk/apprenticeships-guide

2019F DEFEB IG5 OISR AL E B FIIRD
FEVUX M DHRRZLITICZET2 (2018F11831%E) .

E £ 3 7] gzt MRS (RR)
Airbus IVIZ7UVT FIRI-RE 15,453
Airbus FIIIW - 77./09—YUa—-y3Y TUZRNU 15,453
BBC OEEL & OVRVRRE 14,250 ~ 18,810
Capgemini FII - F7/0I-FNERIIR 2 IAEER
Goldman Sachs F7./0I—2ERIIR avky IIRGEEN
Google FIIIWR—T9I— ovRy TSAEER
Google A V7S5 iE ovry VB
Google VIR 7 EFRERMIIE ovRY IDHEER
IBM VIR T EHEE =Y 18,000
IBM = PIYVIA-FOVITh - IRTv— =Y 18,000
J.P. Morgan 2 FYIN - 77./0Y—YUa—y3Y K=< 17,000
J.P. Morgan F{i SRIY—ER - YO7Tvyarb ovRY 21,000
Jaguar Land Rover | il IR —IvILREREIE IR - ZYRSUR 20,000
KPMG 2hi/EF | KPMG360° EmiIE it IBAEER
=YY AMNES Fi ElEEREAE R—YYX 18,413 ~ 34,105
PwC Fu RETSAVITRI-RETOTS I ] JAEER
Rolls Royce FiI RSB &t 13,125
Rolls Royce F{i FERIBRE L I =72 g—E— 13,125
Rolls Royce 2 Y754 F VBB IERIIR TUZRNVIRE 13,125
Unilever =% FPIIIAN-FOVITh - IRTv— OVRVRRE TAEER
Unilever B% F=IF7FURL OVRVRRE IAEER
Unilever =) F—IBALIVR OYRVIRE [vAEEX

Hek  £EERFIFRHIE Y —E X “Higher and Degree Vacancy Listing for 2019 Recruitment November 2018”
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SEERIIERSCICR B EZRAL TN
DRZFTOR E. AL v V#2008 %Y,
BLAILDE RN DEBSINEHELLTD@ED,

&1 TLSINBR e
CHERIIR | JOTSLEETIBENER | oo

(Intermediate) | >#&

FE(CKoTIE. GCSE3DM

LiRERMIIR = e .
ErEEECOMERBREES | AN
(Advanced) CTBHESHY -
GCSE5D (FL—RA~Q).
EEEMIIR LAV 3 DB, BEEUIETE | BERA{
(Higher) DERIROBEZEHETS | ML
=20
GCSE5D (FU—RA~Q),
FHERIIR LAV 3 OB, BHEULIHTE | 21FRE
(Degree) DERIFOBEEZERLETS |BL

=)

HFRr 1 UCAS (https://www.ucas.com/alternatives/ap-
prenticeships/apprenticeships-england/entry-re-
quirements-apprenticeships-england)

2) EIEOREI S E%E

RE. ERIIEICIE "ERFIEREA (appren-
ticeship frameworks) & '&ERFIEE%E (appren-
ticeship standards); &WS2TEsEDERIIED (T
HAHDNHD B,

INET ERIEEIHEAICEDSEESINT
Efch HlMIERENES SN TED. FALIKLWL
cHHIEn TV, e, BEAEEICEROIF

BZzRBLTH, BEXRTICDEEINSAFILEE
BTETHRLY. SoBIJIEHIREELDZHZEDH
5EWND,

2016EF IcE A il = (Institute for Appren-
ticeships) YNBSS . BRFIEOEDR A BH

2. BRI - MBI IRSE

ICCEETEREH DL BEFIREEDRRICH S
TW3%, 2020F X TICRERD IR TDE LI
HEDELEZZBET,

BERNGIEEER, ERLDOEIBHICHEES
NBAF/ILCHH. TBICERZEhETED. Fik.
EEXFTO—XERRL. BEBRGDBDEZSTL
%, ERGHEEEZET ULERIBRER ETE
ICERALFEM(End Point Assessment : EPA) =324,
HEEZB/LLUTWBHLEIZF v I SN2, FALE
RIS INTORAGIREICK UT—E U FHED
ThndELSIc. EPA IR LR (independent
end-point assessment organisations) I &> 7T
EfSNn s,

BERNFIREEDEBIUTDED,

BE RE 87
REEE
MEY—EX
TV IRAET YT«

=

i

%
JUIA T4, FKEt
5L

\

(-
\
N
i
(o

H &
NG
NS
[T S
N o

&
0%
M
0%

k

REERIZ
. BB =F

I S B
e W

. N=T TV FE
. R

fi
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https://www.ucas.com/alternatives/apprenticeships/apprenticeships-england/entry-requirements-apprenticeships-england
https://www.ucas.com/alternatives/apprenticeships/apprenticeships-england/entry-requirements-apprenticeships-england
https://www.ucas.com/alternatives/apprenticeships/apprenticeships-england/entry-requirements-apprenticeships-england

201811 BIRTE. BALFIRE#(L5841E8EH D,
ZDSEI6SEENEREH LB OTND, ERBEH
DEEDSE, LANL2, 3IE228%E. LNL4~T
(14018585 2",

2.1.2. ERGEIFREDILE

BRHIBAECTIVON S EEREERIFIRIE3. 7R

RT (2018FE1NBRE). 19K BEOERINEE. &
. BRIIENEEDOHICERAINS, 19U E

DERIIRE. 50, BRAIIREBLSTFEI £
BB ICRFERICHUIOEEREBEESI BRSNS,
SINE ICILBBEOFEREZ T TR ALy IPIIE
HEIRE TIT LN ZIEOBEIC OLWTHES N T
PNz, BEICIE., LANLOBWERIERE R,
ZLDBENREBEERZ LOI2BEXHRL TN,

BRIIBEZRIANSEETE. BHRFIRECK
LT AROBEBPEBICHVNTWSORESEFL
18 (BRI PERKIER. RENVFvr—REDR
FIBE, A—FYUTPOAVT IV TREDYR—N) %
RELRITNIFRSRNE,

BHIREERTANSEETEEBHIBREE DM
TENIIRZNE T 5, ZHNEICIERREP
AR, FEFRYG BSZEIEIERGEZLH T 5.

ERIBEDF D IEFETIIEBLREEBTH B,
EEFEESIDBAERTBIEEFTERN, ZORE
LT, 245 (National Union of Students) @
KT 2ERIEERFDH—R (Apprentice Extra
Card) =fBI5CeT REESIERFEIENTE
%, Ffeo HIFICE>TIE. REDRBEHEEDEISIH
BAINDHZEDH 2.

17 Works University

2.1.3. EpdlEaEs s
SFANTE(CWT DB

BRIBEZZFTANZEEICITIBEERICN TS
L Ziaehd, MBEOXMGHEITENIIREE
% (Apprenticeship Levy) OXIWKREDOHEICK
DERZZ,

1) ERIIEEEEOILVWERFENHIIEE
2017H ICBAS NI BRHIEEBSFIER. [
DIFEINEEN 300K R EDEZFEIRIC,
MBS ZIREDOS% ZERIEEESE UTERT
3HE, ERIlGEEEETMOZEEEIFTES. &
BRIl —EXICERL, ERIEY—EXOEZ
T2, BEINMOI-ERIIEEESIIREE
ZOEFIIEY—C AORICEHI TSN, BRI
AT IR —Z TP AT 22 ENT
£3, Tlo, MTED10% BUABAFH S OEIC E
TNz, ABETEZSEOLRIFERIIBOB
TElc & B2 (1,500~257,0007K> K D308 B
®). BRANERZBZ3561F FEFOEBLRD,
BE, PEIBRINEY —ECIXOEICEAITIE
I aiaeld24nBEBE 3 EFATER RS,

2) BERIREBEDILAVWEBI VLGS
ERIIEEBSE T TWARWEEFEEMRIN
BU—EXEF AL BN —=0T 70/ —
ICRFT B, BEIFEMIIBEEDIRYELMIC
M2ERDIO% ZX I, BUSHNED DI0% =B
No—=v 7 7ONRAF—IcEiS (1) ERAKEDE
BR&H D).
DEM. BEFEZERIIBEELTEZFAND/N
BIRMBED, BEBEPHEN—EDOKEITEL TV
WERFIREICDOWTIE, BIOBIREIESH 5,

il



2. BRI - MBI IRSE

2.1.4. &8

2016/17THEED1 VT2 ROENRINESINFHEBE
F. B8EEL50HAT, BIFEHRTHD U, BIRE
HIECZBEPERIIEEEEDEAZRF. 2016/17
FREDORAROFHADSINFRME RIS AEICH U,

2016/17FE. BRFIBFRSINELRDE6% H 45
F(ER AT —EX 77 TEIVRZ B, &

LG, BEE) TTy Y7 BLERIN) ICEHRLIY,

KF8 L ANIEFERH BRIIESMERKREE (2010111 ~ 2017/18 F£E) (Bfr: A)
2017/18

£ & 2010/11 | 2011/12 | 2012/13 | 2013/14 | 2014/15 | 2015/16 | 2016/17 | (2018 £

7 A1)

19 mAi 97,300 95,400 80,900 83,400 85,600 86,900 78,500 52,800
19~ 24 1% 90,400 | 101,700 99,000 97,000 93,600 84,900 71,400 35,200
chiRERAleR | 25 mE | 113,400 | 131,900 | 112,900 | 106,100 | 119,100 | 119,500 | 110,700 38,900

& &t 301,100 | 329,000 | 292,800 | 286,500 | 298,300 | 291,300 | 260,700 | 127,000

D55, EFIIREEEOFA 11,400 53,900

19 WA 34,200 34,100 33,100 35,600 39,100 42,700 42,200 34,600
19~ 24 1% 51,600 58,000 63,900 59,300 62,400 63,100 63,200 42,500
EikEmARR | 25 mRlE 68,000 95,700 | 110,600 49,800 80,300 85,000 92,300 50,700
& &t 153,900 | 187,900 | 207,700 | 144,700 | 181,800 | 190,900 | 197,700 | 127,900

D535, ERIIREEEOFA 7,800 60,300

19 mAi 200 300 600 700 1,100 1,800 2,100 2,800

19~ 24 1,300 1,700 2,400 2,900 4,200 5,800 7,600 11,200

SEERIIR| 25 ™ML 700 1,700 6,800 5,600 14,400 19,600 26,900 21,600
=1 2,200 3,700 9,800 9,200 19,800 27,200 36,600 35,600

D55, ENIIREIEZOFA 2,000 22,900

19 WK 131,700 | 129,900 | 114,500 | 119,800 | 125,900 | 131,400 | 122,800 90,300
19~247%| 143,400 | 161,400 | 165,400 | 159,100 | 160,200 | 153,900 | 142,200 88,900

&% 25mLE | 182,100 | 229,300 | 230,300 | 161,600 | 213,900 | 224,100 | 229,900 | 111,200
&5 | 457,200 | 520,600 | 510,200 | 440,400 | 499,900 | 509,400 | 494,900 | 290,500

055, ERIREREORE 21,100 | 137,200

19 R 100 1,200 6700 | 30,000

i 19~247% 200 1,600 8,100 | 35.400
%?E%%;Eﬁ 25 LIk - 1,500 9,800 | 54,100
&t 400 4300 | 24,600 | 119,500

D55, ERIEEESONE 9,100 | 75,500

HiFR : 18 & Apprenticeships and Traineeships Release : July2018”
) WEREADBMRTEEDY —EHLEVGEY HD

HEDOH@EEE | 18



&9 LANIEFERR BRIEEETER (201011 ~ 201718 F£E) (Bfir 0 A)
2017/18
£F 2010711 | 2011/12 | 2012/13 | 2013/14 | 2014/15 | 2015/16 | 2016/17 | (2018 £
7 B3RTE)
19 Bk 59,400 56,500 42,100 45,200 48,200 49,100 49,700 32,200
S 19~241%| 48,400 54,100 47,700 50,800 53,100 51,700 48,700 28,400
25 Mk 23,900 61,800 66,500 54,900 59,100 63,000 63,200 39,000
& &t 131,700 | 172,400 | 156,300 | 150,900 | 160,300 | 163,800 | 161,700 99,600
19 Bk 23,900 21,300 18,600 20,000 22,500 24,000 25,600 17,400
s 19~24%| 27,700 30,600 30,800 35,000 37,100 36,900 37,400 25,800
25wk 15,900 32,800 45,700 47,200 36,600 40,000 42,000 29,400
& &t 67,500 84,700 95,000 | 102,200 96,200 | 100,900 | 105,000 72,600
19 Bk 100 100 100 200 300 400 700 600
_ | 19~24%% 800 800 800 1,100 1,100 1,600 2,600 2,200

EEEIIF

25\ E 100 300 600 1,400 2,900 5,000 7.800 6,400
&t 1,000 1,200 1,600 2,700 4,300 7,000 11,100 9,300
19 BRiS 83,300 77,900 60,800 65,400 71,100 73,600 76,100 50,200
e 19~24%| 77,000 85,600 79,300 86,900 91,300 90,100 88,700 56,400
= 25wk 39,900 94,900 | 112,800 | 103,500 98,500 | 108,000 | 113,100 74,800
& &t 200,300 | 258,400 | 252,900 | 255,800 | 260,900 | 271,700 | 277,800 | 181,400
19 Bk - - 100 300
035, 19~24% - - 100 500
BRIIREE| 25 mL L - - 200 400
& &t = - 300 1,200

HiFR : 0B & " Apprenticeships and Traineeships Release : July2018”
) MEREAOBMRTEE Y —ELEVGEY HD

RFE 10 2016/17 F£E 12T 72 FOFERIER IR
(BAL : FA)

BREMER

ER. QMEY—ER. 17

EYRR, BB %

IG5, B
IVIZ7. BhEkil|
B PE. BRRE

IR RIT. B
#E. N—=v7)
BE B DUOHE
£l X747, ]
GENEC

]
]

]

]

i

|

o

50

]
100

[
150

Hek : ZEE T RRERIZERE “Apprenticeship Statistics :

England, BRIEFING PAPER Number 06113,

6 November 2018”

19 Works University




35

36

37

38

39

40

41

42
43

4
45

46

BHELEE T EKE X 03B (General Certificate of Secondary
Education : GCSE)

—MEEE T kL ~)L (General Certificate of Education, Ad-
vanced Level : GCE-A L R)V), RAEAFAIC I 7 —MEH Gl
#i%E & OB

b o N

SEZEREHIEE Y — € 2 “The Complete Guide to Higher and
Degree Apprenticeships”

https://www.ucas.com/alternatives/apprenticeships/appren-
ticeships-england/what-apprenticeships-are-available-england

B DO WERAFIEEDR 2 HIC, 20174 HIcir s nrk
BHA T OBIFIRILEER, 22EIMIEHE D KGEEI T b & %

https://www.instituteforapprenticeships.org/apprentice-
ship-standards/

https://www.gov.uk/apprenticeships-guide/pay-and-conditions

https://www.gov.uk/take-on-an-apprentice/pay-and-condi-
tions-for-apprentices

https://www.gov.uk/take-on-an-apprentice/get-funding

https://www.instituteforapprenticeships.org/develop-
ing-new-apprenticeships/allocating-a-funding-band/

S BE XIS “ Apprenticeship Statistics : England, BRIEFING
PAPER Number 06113, 6 November 2018”

2. BRI - MBI IRSE

2.2. HFBEEOIFO—-Y

(Advanced Learning Loans)

ALy IPRL—Zv 77045 —D1—XEAIC
fIATcz20—>7T AYT IV REFED24m U Lz
RETB (RAYRIVR LFAILFVR Dx—)LX
ICERIRDEIEDNH D). IRFBHBHFETZOE, I—
AMMET L. EUWH2/55,000/R> RZ B X -k,
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HEONHBERERTHZI3 T2y — - TIX
TiE KBEPERGSE BE TR NMELREZE
HICEIKZENTERVWARBREICH U TFHEXAL
TW3,

2013 F10B&D. —EHOFLIFHMGHHIE T2
ZIR=YIL - ILY v IKEEEN. 2017TEEHEIC
BATIEENEDSNTED, BRALEDNSTILICED,
TEBITHNEED LTS,

T, HEFHOERSERLVOFREEZTR
EUIEERFHICDOVWTE Y,




3.1. REEELEA 70

(Jobseeker’s Allowance : JSA)

BBAICHEEERL VWD EERRE UIcFY, KB
EIRMICIE, FclcBAShz B KBE AT (New
style Jobseeker’s Allowance) . 7 5 U ic, ™ H
#ll >k B & #5 4 (Contribution-based Jobseeker's
Allowance) | "Fr{STEHIKEE G (Income-based
Jobseeker’s Allowance) s D3EENH B, LWITND
BN ZRT20NE. ZIEDRRICL > TRES,

MTFoWTnhIcZYT25E. BE. WEHIKRE
HiRNXCIIPAERHER KBERNOWIT A ZERE
EESH

EEEEZMES (Severe Disability Premium)
ZXimELTW\WS

FBICEEREMESEZZAL. RELIRER
AN P

ERICEELBWGHIF G KRBE RN ZXHET 5.
3.1.1. K& DERE

1) FRBSKEEEIGT

FRKRBERMZRFEIDICIE. BE. BiE2~3
FICHEAEELTEE. TEDERRREIZMDH TN
B NIRRS57E0,

BE. FEKBEGMOBRFICHD. /—rF—
DINACEIFERRICL DR EEZ TR0, Ffeo 1=2/8—
YIL-ILY Y hDRIGERDHBHBE. 1=/
LYy NERRFIC, Fold, FEKRBEBMSORD
DICINEZIETED, WADFUETHIET 215
)L - JL Yy N OZHEEN SH BRI E S
HOZIBEADFEES NS,

OFERZHEEM
18 E (16, 17ERICDOWTIE, B4k D)
FEZIBFMARTE
TIWIALDHEBZRIFT TGN
HMEFRETH B
BE. BELTVWRWN, Fo@d, BEEHER
ENN16 KR
HETREREEDRACES IR
AVTIVR, ROAYRIVR, Jx—)LXICFEA
TW?
RETHEITDEFNEZRD
FIEDERRERZMDHTND, Ficld, Mo
TWBERBINTVWS

@ZHaHAE
&RI1828ME (K61 AMH)

€7y
E R RERE

2) BUBHIREE G
BRI E B ERFET B ICId. BE B
2~3EICHMEBELLTHE, FIEOERERIEMN
HTWBFNERSBN,
S RBERCTERFTES20EF. UTONT
NNCEZETBBEDHTH S,
BEBENHSEZELTVS
MACEEEEMESERRL. RELZRER
nH%
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&, PR E G OBRFBICHLD, /—hF—
DIRACEFBRRICL D EIERIT R0,
FREAEEM BSVIC, AR BIRICOWTIE,
HESKEEG A E K.

3) PRSAESIKEEGET
ELOHERRICHNDST, BT HIENTE
B, 122U, ATSRESIRBE G ZRE 500,
UTOWENMNHLT BIBEDHTH B,
BEBENHESEZHELTVS
MACEEEENESEZHL. RELZRER
NS

BE. IBREHKBEGME. RERBNICE
ADEHSNTWEHIZ/N—H)L - ZL IV NTIER
BT TH s,

OERZIEEM
18U E (16, 17mICDOWTIE, FI4d D)
FEZBFMRTG
TINFALDHEE =T TULEN
AVTZVR, AOAYRIVR, Dx—)LXIfFA
TW3
HERETH D
BE. MELTVWRW, Fcld, BEHOHER
RIN16 R
ETRERREDERPEEH R
BHETHD, Flcld, /S—~F—OBFH5
EREN24RFERE
FFEE (\—r—2% &) H1736,000/R>
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NN

@=HaHAR
—EDENHECEIMGEHFZWICTRD, Xia
SRR

677
—AREAIR

3.1.2. B 2688
FERBERNORRERZREOEHPINA,

BERBEICIO>TERD, BELOZHMBADLRIIUT
DiEh (2019 F1/RE) .

24mET 57.90/R> R

25 £ 73.10/R> R

HAv7 (BEEHI8HU L) 114.85/R> R

BE. KEERMEIERTRELS,

3.1.3. fiaftZiEEDER

KRBERNMZRBLULERF. 7—7 - I—FEMHEIN
5337ty y— - TSAOBBEE#KETW. KBUE
BOFHEZIT. INEEKTID, fee 7—7 -d—
FHE, MEXETOTILNOSNEED SN D5
BbHd, KEBERNERBLULTWSHIREA. Zi6E
B2BICTE (£, BEBICIGLO Yyaieyy—-
TI2ADA TR CHE@E, T—27 - A—FICHUTES



DRBEEB DI ZFRRB LRI NIEIRS IR,

3.1.4. HIFIEE

FIREDNUTOLSIC, 7= - A—FPRERIET
OV LI LBBHICIGLAWVSEES, BHOXBEHIELE
Ens,

KBUEBIZIT S &Z2 TALGL, £ld, C0&
BESFSREN
BEHISCUTYITEYY— - TIADA T RICH,
EIAVERL

AEvHEIRERS
BAEncasKsELRn
ZEFESINCEHKICSMULLEWN
FHUCBEINBCSMUAWN, Fold, MEX
EB7O7ZAICESIMUAEN
EHRIBRGUIC, Feld, BEORTHNERT
BERDOHSEEcI3BEHERHD S

HIFEBOHBIE. TOERICIHELU T, 4~1568R/
ETRHoTWD, b, FHREITHBHOIH/IELELTE.
KESEE Z MR LR T NIERS 20,

3.1.5. ZHEEH
447/ N (2018 281R7%E) ¥

3.1.6. 7&

17ERYR (2017/18FE)

3. FAfTHIEE

47 https://www.gov.uk/jobseekers-allowance

48 http://data.parliament.uk/DepositedPapers/Files/DEP2017-
0556/85_New_style ESA_JSA V4.0.pdf

49 R4S “DWP Benefits Statistical Summary Data to Febru-
ary 2018~

50 JEH4E4:4 “ANNUAL REPORT AND ACCOUNTS 2017-2018”
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3.2. EM - 3ZiEfafe

(Employment and Support Allowance : ESA)

RRCESNHD, B<IEREREEZNREL
FY®, BR - XBHAICIE Frolc8ASnic HE
ER - ZEHRA (New style Employment and Sup-
port Allowance)) RS5O VB HIER - BB
(Contribution-based Employment and Support
Allowance) s "FriS&EEHIER - X¥E [ (Income-re-
lated Employment and Support Allowance); M3
BN BB,

BE, BENSBLZABERIC. RiGHEICHEES
NZYIR—MMIOWTELEWDELF NS (ABRH
DEPEERRIDEZIR ). ZOFELEWICSMUL
BWEE, FENBBESNDAENEDL G S,

ER - XBHMREEE. REMAHANS 13 BRIC
MAENFHEOBEL TN, BEEDREDENGY
B8&;5E) )L — (work-related activity group) &.
AFICEITTEDELDXBEENELTDIETIL—T
(support group) &l lionsd, BEZZITHRWE
A, FUNBEINDIAEEENH D,

3.2.1. FRZHEEMH

FER - TEBMCHEBOZREHILITOED,
MEENCHEITDHRRECIIEENH S
FEREFHMRE CTHD
EERFHANT (Statutory Sick Pay) ¥ &EHE
fadze=ialTesd. MEERLTLAN
REEE RN ZZRBL TV
EMNEITIZZME 7y b/ —b(Fit
Note) ™) BhEEHS

ER - XEHRNZHFETESZ0R. AR BEESE.
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KEE PAE (REDOEICOVTE, BYHOES
HM25 50y R, Ao, BFHEIREHY 1 6RFE AR
THBHIE), Ffeo BESMCBELTWTH, FAED
ERRERZMOTNS, £old, MHTVWBERBRS
Na5E. EBR  XEEANEZIE TS IARIENSD S,

LR - XEENTEDELRZRBMHILITOED,

1) #HEER - ZIEE
FIEDERARBREIZMHTND, £lcld, fHT
WBERRBENTWS (B, BER2~3F(C, #’
BEZLIZAESEELLTHZE. FIEOERFRRER
ZIHTND, Fcld, MHTVWBERBRINTND)

BE B ER - BB OBRFEICHID, /—h—
DWNAPEFERICSIDEEFZ BN, Ffeo 12/
YL - JLYy N DORIGERD S BHEIE. 12/8—
YL - oLYyhZERRIC, £ld, FIRER - XiE
BREORDDICINERIETE D, NADFLEER
BI2BE, 1Z/N—FI)L - JLIYNDZIREH S
HEER - XERMOZRBEANRES NS,

2) BUEHIER - gk
EEREMESEZHRLTWS, Fod, #AK
EEREEMESEZZRL. BELZRERND S
FTEDERFBREZNDOTND, £, DT
WBERBREINTWS (BE. BR2~3%F(C. #
BEZLIZAEEELLTHZE. FIEOERFRER
ZINHTND, Fcld, MHTVWDERRBRINhTND)

3) FRSEBNFIER - <iEfEf
EEREMESEZRL WS, Fcld, BIAIK



BEEREMEEEZXHKEL. REDXHBERNHS
PTRE DE RREREZ D TR
EEN176,000 Ry RUTTHS

3.2.2. ZHaHIA

MY EEEE VI —FICBL. FRER-
TEBM. REHER - XERTES
BLTWnWadHE

TEITIN—TICBLTWS, F/ziE. FI
Eﬁ@ﬁugﬂﬂ - EEBRAEZHRLTWS

365HME

HEHAMR

3. FAfTHIEE

3.2.4. B1lR

AL, BLGIER - RGN E R
s EBFIER - iEiaf —AREAIR

3.2.3. B 2468

BBDZAGERD_ERIFLIT D@D (201952 B1RHE)

sy 24T 57.90/R R
138 258U F 73.107R VR
HEEEEH VI 73.10/RVR
1438 LU
IETI—F 110757 K

CDEFH FISESHIER - IEHBNOXETIL—
TICFE I 2%MaEE. BHD16.40FiF23.55/R
> RDEEE (enhanced disability premium) %3
B9 BENDH S,

&, . MEFIER - XERMIEERRERT
FiSEEHIER - ERNIEIERB TH 5,

3.2.5. HIEIEE

RIRED T RINA Y=L OB TERUICEAPHER
BEERICSMUBWES, BNOZMENRESIND
BENH D, HHPEEEF. ZHENER O ESZEH
% RRABEREITZDHEDH D,

3.2.6. ZHaEH

2308 A (2018F2 A% E) »°

3.27.7&

154KV R (2017/184FFE)

51 https://www.gov.uk/employment-support-allowance/what-
youll-get

52 https://www.gov.uk/guidance/new-style-employment-and-sup-
port-allowance

53 20084ERkIC 2 & — b, Fiftalilh s & ISR A RERG £+ (Incapacity
Benefits:IB) ZFi#lc ST 2 F s> Tz b b & LT, EH-
KGR IND it o7:

54 PO RE L E O Lo Z X 2 7%, s ICHE L T
W % e, BREIC B 7 D DS &) 2 IR L 2 b D

55 FEA4E®E “DWP Benefits Statistical Summary Data to Febru-
ary 2018~

56 JEH4E4:4 “ANNUAL REPORT AND ACCOUNTS 2017-2018”
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33.1ZN=-Y)L - JULIY v b

BB EPAEREEZNRE UG AHIE T
BARABICEDCDOFENI NI - JLI YA
B IN 5, 2013F48Ic—EHhig T OEERERMN
BED. FAFIOALUE. 2ETOBEADERBEICESD
5NTWS, Yid, 2017FICI=N\—F)L - LIy
MBS NEINTOFENELSN. BITNTETT
BFERLH BEENSTILREDERICKD, BT
IRTCOBATNTE T I2DIF2023F12BDRIAHETRD
TWd,

AZNR=H)L - JLYYMNCHEESNDRITFYIELL
TOED,

REBERILERR

FEFY

PRS#EEh

PSSR ESIKBE R
FrSRASIER - ERN
T B ER IR

B, FROFEEZRLTWDEFIZ/N—Y)L -
LYY N ZHETRIR TR TERL, Fleo YU
TOWIFhHCEHTZHED, IZ/N\—Y)L-JLIy
NEZHET DI EMN TSR,

BERENEEZZRLTVS
HRCEERENESZZHL. RELGZIHER
AN )

3.3.1. ERRHEEN
AN I LDy S OE BRI LT DED,

BFTSETcldkEzTTH S
18U ETH 2 (16, 17RICDWTIE. HIAED)
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FERBFHRRBETHD

FEE (—h—2Z&8) H1756,000/R> R
K

REICEELTVS

BREREOABITZHREHFICRELBRWD, TR
MEDZAREMENH B,

3.3.2. 4aEE ™

DAZN=H)L - LYy MMIELEFY (standard al-
lowance) ICMNZAT. UTDLSBERZEEZIIEM
FLHTHER N,

KERE
METREBEEDRRPES
REDIINNET

RIBEIRHEEDONAKIGU TEEHTZ, Ffe. ¥
BEOKRRIBAEESN. TOMBRICHU TG
EDBHENH D,
HEREFUOMFRITUTDED (2019F2BKRE) .

BEFS (AR

25 BRBDESE 251.77 KUK
25 mU EDESE 317.82 KUK
@&EED 25 mAmDAYFIL | 395.20 KUK (2 A%)

WINHH 25 R EDAYTIL | 498.89 KVE (2 A9)




EMFHOIGRRIGUTDED (2019F2F1AE) .

ENFY (A%)

-7

277.08 KUK
(2017 % 4 B 5 BMEI%EEN)
231.67 KUK
(2017 £ 4 A 6 BLREEFEN)

E_FBIUZOHOMNRIEE

1 AICDE 231.67 IKVR

BELREEDRENSHSRE
W35S

123.11 Ffcld 383.86 IKVK

REBOYR—NUERBS

REED 85% (BE 1 AlOE,
646.35 IRVR, 2 ALLEICDE,
1108.04 KVE) FT

HADHELPHREE B ZITDS
BENDIREN THIHEE

328.32 KUK

AERANRENTSHY, 2017
F4 [ 2BUAIICRREEDD
ZN=YI - TUI YRS
A - BN OBREEIT 15

126.11 RVR

EEREDENZZELCLIE
SDHIANEBESY 35 KEM
ENELTWREE

156.45 RVR

3. FAfTHIEE

KERENND
MERNCEEZRITIREPER LOFEND
%
RRENMEBEYR—NEZITTVWEHEIE. 0
BYUDI8RY RET, ZFTLWRWEEIF409/RY
RET, BENRERSINS,

fl) HKBEREHNWVT, EBEEYIR—NEZRTTEY.,
BINAY 500 MY ROZHEEDRS

OERYA) 198 R RETREEINT I = /N —
YIL-JLIy NERIRTES,

B)D302FKRIZDVTIE, 1 KORIC[FE 63
NRUZPFZZIN=HIL - TLTy hOFBEED SHEES
h3 (£302 X £0.63 = £190.26),

Thbs, BIRH 500 KL RDBE, VERYEY
DIZN—H)L - LTy FOIREED S 190.26 K>
RigZES h B,

ZDEFED ZHBFBORRICIGU T EFEEBREZTR—

N BFUNTRENDBAN BB, BB 12/

TLYYNIFERBTH B0

3.3.3. MEIC KB HarTDRER

A=Y 7Ly NMIRERDIG BRI E F R0,
RIRICHIED. RHFEEDOHIRIEEND, RiGE DI
ADENBICONT, ZIEEIRDTS (IIRVRIZD
EO3INRVR), e, RIGEXICIF/S—hF—DLLF
ICEZYUTDEEIE. RECLIBHOREN—EEE
THREREN 5,

3.3.4. faIREE DR

AZN—FIL - ILYY N DOFIGEIF TRFEENS
(Claimant Commitment) ICE#9 %, ZiRICHESE
BORBIRZHEDORR CRFOFMBZE) ICKDER
%, ZIABICKROHENZDIE, BEEZDIER. KEEE.
BEIlgozZHELE,

3.3.5. fll#HEE
FRENBEHERICSBL. HBVNE, REEEN

ETARBUCABRICIEDBWGE. iGN OGN IRER.
ol MBS NZIHBENH D,
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3.3.6. ZHaEH

1008 A (2018 7R %E) *

3.3.7. 78

33ERVR (2017/184FE) *

57 https://www.gov.uk/universal-credit/what-youll-get

58 JEM4E44 “DWP Benefits Statistical Summary Data to Febru-

ary 2018”

59 JEH4E4:4 “ANNUAL REPORT AND ACCOUNTS 2017-2018”
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3.4. FEEEHEERD LPRES

A FEHOEHENRIETDFLOMEICIE LRHER
FonTWng, ERBEDNRELSFLIZLITDRED,

BEI&EFY (Bereavement Allowance)
IBEF Y (Child Benefit)
IREFEREEFR (Child Tax Credit)

ER - EfRf

EFEFY (Housing Benefit)

I ABERSfT (Incapacity Benefit)

FrS#EBh (Income Support)

REEE RN

HEFY (Maternity Allowance)

BEREFY

FEFOER - BAFY (Widowed Parent’s Al-
lowance)

)= - LY vk

BHR. BATLB/IN—hF—DLTICEEITEHSIRF
WNRNEZD,

B BIFEIZEER (Working Tax Credit) #5460 7T
(AR

FEXREMTHD
METELBEEDESPRR EOREENH S
AZN—YIL - JLIY VR EZRKRLTWS
BEDHDADNEZLTWNDH, 1=/8—H)L-
LYy hZEZBFLTNS

AZN=Y)L- LYy hERHBELTED, HAB
FON=hF—DBRRNEETH42R Y R ETH
% (ERMRERE - Fi5lER)


https://www.gov.uk/universal-credit/what-youll-get

3. FAfTHIEE

feo HAL N=hF— Tl BEIBI8mAK
WO FEBDUT DN ZRIGT2HEOIN RN LD,
EpEEEIAF—LA
(Armed Forces Compensation Scheme)
BABIFH
(Armed Forces Independence Payment)
NEFY (Attendance Allowance)
NEEEFY (Carer's Allowance)
BEE4EFY (Disability Living Allowance)
ER - XEBHEMOXEFY (Employment and
Support Allowance support component)
% B AFY (Guardian's Allowance)
FKFY (Industrial Injuries Benefit)
BABIZFH
(Personal Independence Payment)
¥HES (War pensions)
BEBIE - BRFE

(War Widow’s or War Widower’s Pension)

WM OLEREIE. THBEOFEMY, BEENAY
TILHN FEBERBLTWVWBEHNEDE WS TRIRITIE
UT. LFDLSITE>TWS,

Bt BEE/ AyTI ’(@Ej;‘; ‘(ﬁ?jﬁ;
bl 384.62 20,000

OVRVLS |BEETFEDERER 384.62 20,000
HEE 257.69 13,400

bl 442.31 23,000

avRy HEETFEDHEAR 442.31 23,000
HeE 296.35 15,410

60 https://www.gov.uk/benefit-cap
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