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Pole emploi I3ZBFEFIDIENIC, P37 - Ky bF1 % 68 AfRE. KBENPTFERRLUVEREEZ7 v 7H—F
TEBKRAY A PHEEL TN S, BICKEEDEFCPREFLUOZHEHIT OV S,

56 1LO(2009)Private Employment Agencies, Temporary Agency Workers and their contribution to the labour market, available at:http://www.ilo.org/
wcmsp5/groups/public/---ed_dialogue/---sector/documents/meetingdocument/wcms_162740.pdf

57 Xerfi Precepta(2014) The HR Recruitment and Consulting Market Horizon in 2015(FR), available at:http://www.xerfi.com/etudes/2SAE26.PDF

58 1LO(2007)Guide to Private Employment Agencies: Regulation, Monitoring and Enforcement, available at:www.ilo.org/wcmsp5/groups/public/...

59 EIRO(2005)Legislation on Employment Placement Services Amended, available at:http://www.eurofound.europa.eu/eiro/2005/06/feature/
fr0506105f.htm
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61 Légifrance(2014)Labour Code - Article L5321-3(FR), available at:http://www.legifrance.gouv.fr/affichCode.do?idArticle=LEGIARTIO00006903
779&idSectionTA=LEGISCTA000006178151&cidTexte=LEGITEXTO00006072050&date Texte=20080527
62 ILO(2007)Guide to Private Employment Agencies:Regulation, Monitoring and Enforcement, available at:www.ilo.org/wcmsp5/groups/public/...
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3.2. TG DMRIE
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2009 £, AMERBE I Ty IPNDEETH S 145 HDAMBN S H. 8 18 8,000 A1 —ODIE (2
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63 APEC 2007 in Intuition Recruitment Software (2010) Number of Recruitment Agencies and Typology (FR), available at:http://www.intuition-
software.com/nombre-de-cabinets-de-recrutement-en-france-et-leur-typologie

64 CadreEmploi.fr provides a listing of around 2,300 recruitment agencies which are currently, or have recently been operational in France:http://
www.cadremploi.fr/emploi/liste_cabinets?nom=&regcode=-1

65 CERCOMM (2014)Recruitment Consultancies Guide 28th Ed.(FR)available at:http://www.cercomm.net/Acheter-le-guide
66 Syntec(2014)Syntec Recruitment Associates (FR), available at:http://www.syntec-recrutement.org/Annuaire.aspx?lid=1
67 Oasys Consultants(2011)Headhunters and Recruitment Agencies (FR), available at:http://www.lachasseestouverte.com/etude/index.htm

68 IPSOS Loyalty(2012) The Future of Recruitment(FR), available at:http://www.ipsos.fr/sites/default/files/attachments/etude-ipsos-viadeo-link-
humans-sur-avenir-recrutement.pdf
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69 Oasys Consultants(2011)Headhunters and Recruitment Agencies (FR), available at:http://www.lachasseestouverte.com/etude/index.htm

70 BEEt

71 EIRO(2005)Legislation on Employment Placement Services Amended, available at:http://www.eurofound.europa.eu/eiro/2005/06/feature/
fr0506105f.htm

72  Prisme(2011)Economic and Social Report 2011 (FR), available at:http://www.prismemploi.eu/magazine/rapport-annuel-201 1/pdf/rapport-
annuel-2011.pdf
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i . BREEETPOle emploilC Bk L TWAKEEEE (AL B.CED.E) . ZHZTEPEERHEAREA. 7I7AKLDH,
Her © Péle emploi (2014) Registered job-Seekers and Collected Employment Offers for January 2014 (FR)

73 Péle Emploi(2014) Unemployment at the End of January 2014 (FR), available at:http://www.pole-emploi.org/statistiques-analyses/le-chomage-
a-fin-janvier-2014-@/524/view-article-69912.html?&

74 Poéle Emploi(2014)Registered job-Seekers and Collected Employment Offers for January 2014 (FR), available at:http://www.pole-emploi.org/
front/common/tools/load_file.html?galleryld=34261 &gallery Title=Analyse+du+march%E9+du+travail+%EQ+fin+janvier+2014

75 AL

76  Prism’Emploi(2013) Economic and Social Report 2012 (FR), available at:http://www.prismemploi.eu///Addon_Site/Upload/Autres/
Rapport%20economique%202012.pdf
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2013F 1 A (N) [2013F12A(A) | 2014 F 1A (AN) | 1 FOEI (%)
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Her - Pole emploi (2014) Registered job-Seekers and Collected Employment Offers for January 2014 (FR)
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77 “Indeed, An Almost Entirely Bootstrapped Job Search Giant, Gets A Monster Exit, "Business Insider, Sep 25, 2012., http://www.businessinsider.
com/indeed-an-almost-entirely-bootstrapped-job-search-giant-gets-a-monster-exit-2012-9?IR=T
78 RLE
79 *“Jobijoba, le site qui trie pour vous les offres d’emploi, ”L’usine Digital, Apr 11, 2014., http://www.usine-digitale.fr/article/jobijoba-le-site-qui-trie-
pour-vous-les-offres-d-emploi.N255039
80 “Cette start-up propulse I'emploi dans I'ére du big data, ”Challenges, Feb 1, 2015., http://www.challenges.fr/entreprise/20150128.CHA2589/

cette-start-up-propulse-l-emploi-dans-I-ere-du-big-data.html
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